Anchorage, Alaska
marcia howell
8/14/2017

Name of community:
Anchorage, Alaska

Are you applying for Safe Communities accreditation for the first time?:
No. Our community is a currently accredited Safe Community and is applying for
reaccreditation.

If you are applying for reaccreditation, has there been a change in coalition
leadership since the previous accreditation?:
No

In your last 5 years of accreditation, what have been your coalition's biggest
achievements? :

Checked over 1500 car seats. Developed Youth Matter mini grant program: designed to
develop feelings of civic self-efficacy among youth. The Anchorage Youth Development
Coalition merged with us expanding the reach and expertise for our protective factor
initiatives. Received new funding to decrease bullying and its consequences. Began
implementing the CarFit program.

In the last 5 years, what have been your coalition's biggest challenges and how
have you worked to overcome them?:

Our staff nearly doubled and our budget grew about 150%. This results in more time
spent on administrative and fiscal management. We partnered on a bullying initiative
with two other local coalitions, which has been a long slow process. It took two years to
work through a community needs assessment and strategic planning. We expect the
outcomes to be worth it. We partnered with another coalition on our opioid misuse and
heroin use prevention. In this effort the assessment and planning only took one year.
However, it has been challenging mixing different styles of work, balancing the need
some people have to just do something, anything. And others who approach the work
more academically, and want to do a thorough job of assessing the problem and
strategies first.

How has accreditation helped your community?:

International accreditation has provided us with a credential that funders seem to
appreciate. It also has provided opportunities for us to learn from others engaged in
similar work around the country and the world. And in a few instances, we were able to
secure funding through NSC, which was especially nice.

Has the community submitted a Letter of Intent and the required application fee
for Safe Communities accreditation?:
Yes



SECTION 1: CONTACT INFORMATION:

List the two key contacts Safe Communities America staff and reviewers will work with
during the

application process. Contacts should be leaders within the coalition who have been
involved with the

coalition development and can include the coalition chair or a representative from the
lead agency.

Contact 1: Name:
Marcia Howell

Contact 1: Organization:
Alaska Injury Prevention Center

Contact 1: Title:
Executive Director

Contact 1: Email:
marcia.howell@alaska-ipc.org

Contact 1: Phone:
907-929-3939

Contact 1: Mailing Address:
4241 B Street, Suite 100

Contact 2: Name:
Beth Schuerman

Contact 2: Organization :
Alaska Injury Prevention Center

Contact 2: Title:
Projects Director

Contact 2: Email:
beth.schuerman@alaska-ipc.org

Contact 2: Phone:



907-929-3939

Contact 2: Mailing Address:
4241 B Street, Suite 100

SECTION 2: COMMUNITY DESCRIPTION:
n/a

Describe your community’s history and what makes your community unique.:
The Municipality of Anchorage, Alaska includes the communities of Anchorage,
Chugiak, Eagle River, Joint Base Elmendorf-Richardson, Girdwood, and communities
along Turnagain Arm. It is estimated that in 2015, 298,908 people lived in Anchorage
(State of Alaska Department of Labor and Workforce Development, 2016). It is the
largest community in the state, with just over 40% of Alaska’s population.

Located in Southcentral Alaska, the Anchorage metropolitan area sits in a bowl with
Cook Inlet to the west, and Chugach State Park to the east. The Municipality is just over
1,700 square miles, with an average of 171.2 persons per square mile. Warmed by
Pacific currents, the city has a mild northern climate (Anchorage Convention & Visitors
Bureau, n.d.). The average temperature is 37°F, with an average annual high of 43.7°F,
and average low of 30.3°F (US Climate Data, n.d.).

The Dena'’ina are indigenous peoples of the Cook Inlet Region where Anchorage is
situated. Like other Alaska Native groups, the Dena’ina population has decreased by
more than half of the pre-1700s numbers. Colonization of southern Alaska began with
Russian explorers in the late 1700s. English explorer Captain James Cook is often cited
as one of the early non-Native outsiders to colonize the area in 1778. In 1867, the
United States paid Russia $7.2 million for settling rights. Alaska gained statehood in
1959 (Cook Inlet Historical Society). Anchorage began to emerge around 1914 out of a
tent city built in Ship Creek Landing, a port for the Alaska Railroad (Cook Inlet Historical
Society).

Growth of Anchorage and the larger Alaska economy continued between 1930-1950 as
military presence grew, and air transportation became increasingly important.
Anchorage International Airport opened in 1951, while EImendorf Air Force Base and
Fort Richardson, now known as Joint Base Elmendorf-Richardson (JBER), were
constructed in the 1940s. The 1968 discovery of oil in Prudhoe Bay created an
economic boom for Alaska, and the oil industry continues to be a major part of the
economy to this day (Municipality of Anchorage).

Other interesting facts:

. Anchorage is slightly farther north than Oslo, Stockholm, Helsinki and Saint
Petersburg and is as far west as Honolulu, Hawalii
. Anchorage has more espresso stands, per capita, than anywhere in the U.S

. Approximately 250 black bears and 60 grizzly bears live within urban Anchorage



and the surrounding area.

. Moose are also a common sight in Anchorage with a summer population of 250
that increases to more than 1,500 moose during the winter.
. There are 105 miles of groomed cross— country ski trails in Anchorage.

Why is your community seeking Safe Communities accreditation?:

Anchorage has been an accredited International Safe Community since 1998. We
believe in the collaborative culture behind the safe community initiative. It really does
take a whole community to make good things happen. And it is nice to be "accredited."
And it helps the Mayor when re-election time comes around.

Who in your community (person/agency) is taking the lead in organizing this
effort? Why?:

The Alaska Injury Prevention Center has been the Anchorage Safe Community lead
since 1998. We are a well funded, professional and well trained staff. We work well with
multiple organizations around the city and state. We are also well connected with policy
makers, funders and government divisions. At the same time, we are more nimble and
flexible than government and larger organizations which allows us to get things done
efficiently and innovatively.

SECTION 3: CRITERIA TO BE A SAFE COMMUNITY:

Demonstrate how your community meets the following four criteria for Safe
Communities America accreditation: Sustained Collaboration; Data Collection and
Application; Effective Strategies to Address Injury; and Evaluation Methods.

Criteria 1: Sustained Collaboration:
An infrastructure based on partnerships and collaboration representing a cross-section
of community leaders and organizations committed to improving community safety.

Official coalition name: :
Alaska Injury Prevention Center

Date coalition formed::
01/01/1995



Mission statement: Include a mission statement for the coalition. :
Prevent Injuries, Promote Wellbeing and Improve Safety

Communications tactics:

AIPC utilizes multiple methods of communication to reach coalition members, partners,
funders, board members, local, statewide, national and international. Details of our
communications plan are attached. Our modes of communication include a Facebook
page, newsletter, website, email blasts, presentation at conferences, membership on
several speakers bureaus, as well as participation as subject matter experts on multiple
advisory boards and strategic planning committees. Additionally, we have developed
relationships with our local news crews and they request interviews about monthly,
when an injury issue is in the news.

Describe ongoing participation in national and international Safe Communities
Networks. :

AIPC has had at least one member participate in all of the SCAN annual conferences,
has a certified Safe Community accreditation reviewer on staff.

Describe how you share the Safe Communities model and your coalition's work
with external audiences.:

AIPC has participated and presented in all of the WHO World Injury Prevention and
Safety Promotion conferences since 2006, has participated and presented in multiple
International Safe Community Conferences and regional conferences including in
Prague, Christchurch, Harstad Norway, and Merida, Mexico. AIPC staff also are the
founders and chair the International Safety Media Awards that take place at the WHO
Safety Conferences. All Safe Communities, worldwide are invited to participate, and
many from the US have received awards since its inception in 2006, in Durban South
Africa. Additionally, AIPC hosted the International Safe Communities Conference in
Anchorage in 2001.

Criteria 2: Data Collection and Application :
What does the local data indicate about injuries in the community? How is the coalition
applying the data to set goals? Include the most recent data available.

Data sources:
Data Sources

Alaska Highway Safety Office Fatality Analysis Reporting System (FARS)
Alaska Trauma Registry (ATR)*



Municipality of Anchorage Traffic Records

National Occupant Protection Use Survey

State of Alaska Crash Reports

Alaska Transportation Marketing Survey

Alaska Department of Health and Social Services Division of Public Health, Section of
Chronic Disease Prevention and Health Promotion

Qualitative data from AIPC focus groups

Alaska Bureau of Vital Statistics mortality database

State of Alaska Department of Health and Social Services, Division of Public Health,
Epidemiology: http://www.epi.alaska.gov/bulletins/docs/b2016_06.pdf

Adult Perceptions of Anchorage Youth (APAY Survey)

Youth Risk Behavior Survey (YRBS)

National Survey on Drug Use and Health (NSDUH)

Prime for Life Survey

Young Adult Survey

4A’s Heroin User Survey

Anchorage Police Department, DEA and Alaska State Troopers

Behavior Risk Factor Surveillance Survey (BRFSS)

*The Alaska Trauma registry stopped recording poisonings of adults in 2011. For
unintentional poisoning from opioid overdoses, please see the attached HVYHC PFS
needs assessment. For intentional poisonings (suicide attempts) please review data
from 2009-2010. There are listed separately in the injury trend data sheet on the last

page.

How has data been used to prioritize the coalition's strategies? :

AIPC staff and partners have gathered and analyzed data from multiple sources for a
variety of purposes over the years. We employ epidemiological data review methods
with archived data, engage in gap analysis, and collect quantitative and qualitative
primary data when existing data is insufficient. We use a hybrid process, incorporating
public health and behavioral health planning modes. With that data we bring together
stakeholders from a variety of sectors to review the findings, conduct literature reviews
and look at existing "best practice" lists, and assess community readiness for potential
initiatives. Then, depending on the process outcomes, we develop evaluation criteria
and implement.

Attached, at the end of this submission, are several documents that show how we have
assessed multiple community safety issues, by analyzing a wide variety of data. Along
with those reports are implementation plans, including evaluation methods to address
the findings of the assessments.

How will data be used to monitor injury trends and success of implemented
programs? .

The process listed above, and the process listed below are cyclical. They are not done
in a vacuum. The answer to this question is that we monitor the ongoing evaluation
results, on the process level, and on intermediate and long term outcome levels. Based



on this information we make adjustments as needed, including ditching practices that
turn out to be useless, adjusting efforts that show potential but need to be recalibrated,
and push for sustainability of great efforts that can become "institutionalized" by
organizations such as the school district, criminal justice system, etc.

How will data be used to determine future injury prevention strategies? :
Periodically AIPC, and its partners review data trends to determine where to focus our
efforts. As part of that process we consider a variety of factors. We have a prioritization
matrix that helps us focus on unmet community needs. Part of the process includes
conducting literature reviews to determine the most recent findings regarding best
practices. Where best practices are slim or under-researched, we design strategies
based on latest research developments. Because many of the health issues include
unsafe behaviors, we spend a lot of time determining which behavior change theories
and theoretical constructs would best suit our needs, and those of our target audiences.

Based on your data and/or coalition priorities, identify at least three injury areas
your coalition is addressing.

Traffic safety

Substance use/misuse

Violence

Criteria 3: Effective Strategies to Address Injuries:

Coalition-supported initiatives should be promising or evidence-based and address the
injury priorities listed above. Strategies should include current projects or projects in
the planning stages. At least three coalition-supported projects must be included in the
application.

A list of evidence-based strategies (not exhaustive) can be <a
href="http://www.nsc.org/learn/NSC-Initiatives/Pages/safe-communities-coalition-resour
ces.aspx"target="_blank"> found here</a>.

Criteria 4. Evaluation Methods:
Describe how each project is being measured and evaluated.




SECTION 4: Community Inventory of Safety and Injury Initiatives:
Conduct a community-wide audit and document all the injury-related programs, policies,
and practices available in your community.

* Note: Many local health departments may have completed a Community Needs
Assessment. Consider working with these organizations in putting a comprehensive
inventory for Safe Communities America accreditation.

ADDITIONAL INFORMATION:
n/a

Are there any additional stories you would like share about your work in
becoming a safe community?



Ms. Carrie Nie

Safe Communities America
National Safety Council
1121 Spring Lake Drive
Itasca, lllinois 60143

Dear Ms. Nie

The Municipality of Anchorage is committed to promoting safety in our community. As
you know Anchorage has been a designated Safe Community since 1998. We look
forward to engaging in the re-designation process with the help of our partners at the
Alaska Injury Prevention Center.

Over the years we have found that it takes multiple stakeholders working together to
make change. We are committed to using data to inform the prioritization of our efforts.
At the same time we believe this cannot be done in a vacuum, but work hard to be

inclusive by involving members of the community all along the way.

Thank you for your consideration of our application as well as the time you devote to
making America and all of our communities safer.

Best Regards,

Mayor Ethan Berkowitz



The Alaska Injury Prevention Center

Board of Directors

5/15/2017

BOARD MEMBER |ORGANIZATION E-MAIL Joined

Glaser, Gordon Retired - SOA DPH Health Program M{mensch@acsalaska.net 1/1/1998
Johnson, Nathan Providence Health and Services Alaska nathan.johnson@providence.org 8/5/2015
Kerosky, Michael (Non-VotiSenior Strategist mekerosky@me.com 2/18/2015
Kompkoff, Krystal Alaska Job Corps Center, OA/CTS Manager kkompkoff@yahoo.com 11/10/2015
Orley, Soren Assoc. Professor UAA seorley@uaa.alaska.edu 4/22/2009
Saylor, Brian (non-votingRetired Director, Institute for Circumpolar Health {Bsaylor@gci.net 6/27/1905
Strayer, Hillary ANTHC Injury Prevention Specialist hdstrayer@anthc.org 1/11/2011
Sullivan, Ronni Retired Director Southern Region EMS|ronni@gci.net 6/28/1905
Taylor, Corlis Mngr., Hosp. Educ.& Media Fairbanks Memorial || corlis.taylor@foundationhealth.org

Washington, Angie Trauma Nurse Director alwashington@anthc.org 3/8/2016

Stakeholders Organizational Affilitation Sector

Daniel Losk State Farm Funder

June May South East Alaska Region Health Corp Program Partner
Judith Owens University of AK Community Engagement Program Univeristy
Brice Wilbanks Starfish Enterprise youth

Haley Edmonson Raise Your Voice Youth

Samuel Chang Raise Your Voice Youth

Lori Grassgreen Alaska Association School Boards Advisory

Heather Coulehan

Alaska Association School Boards

Advisory and Program Partner

Cristy Willer

Cook Inlet Tribal Council

funder

June Sobicinski United Way of Anchorage funder
Thomas Azzarella Alaska Afterschool Network partner
Karen Zeman Spirit of Youth ACC

Katie Dougherty Anchorage Muni - Vision Zero City Partner
Sara Clark State of AK Department of Behavioral Health Funder




Tom Begich

State Senator

Politician

Charlie Daniels

Healthy Voices Healthy Choices

Program Partner ACC

Rebecca Koford

Youth Court Exec Director

Program partner and advisory

Ingrid Stevens

Alaksa Native Tribal Health Consortium

Advisory ANTHC partner

Tammy Kramer

Alaska Highway Safety Office Director

Funder

Susan Goldenstein

Manager, Prevention, Education & Outreach

National partner

Jane Fellman

Safe Kids Kenai CPH

Program partner

Amber Kroeker

IP Program Coordinator

Statewide partner

Rhonda Schneider

Nome Community Center Exe Dir

Program Partner Statewide

Ellen Provost

Alaksa Native Tribal Health Consortium EPI Dired

Advisory ANTHC Epi partner

Deb Hull-Jilly State of AK Epi Director Advisory State Epi Partner VDRS
Katie Reilly State Injury Prevention Director Advisory State partner ASVIPP
Anthony Rola Marketing and Communications ISMA

Cathy Kwak Safe Kids Hong Kong ISMA

Martha Wilcox Safe Kids Worldwide ISMA

Barbara Minuzo Safe Kids Australia ISMA and Safe Community

Lorie Wolf The Foraker Group Partner

Katie Reiley State IP Director partner

Laura Herman Four A's Program Partner

Kim Kovol Bean's Cafe Program Partner

Ambrosia Romig

State Trauma Registry

research

Rhonda Johnson

UAA Public Healh

Research Univeristy

Bridget Hanson

UAA Behavioral Health Resarch

Research University partner

Karen Heath

UAA Center for Human Development

Research University/CHD

Jayne Andreen

Council on DV & SA

Claire Schleder Department of Public Health Funder

Beth Verge KTUU (NEWS) Media

Steve Cleary Alaska Trails Program partner
Ethan Berkowitz Mayor of Anchorage Politician
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Enhancing Alaska’s trails through advocacy,
education and technical assistance.

P.O. Box 100627  Anchorage, AK 99510
Ph: 907.334.8049 Email: office@alaska-trails.org

AI.AS KA www.alaska-trails.org
TRAILS

August 3rd, 2017

Safe Communities America
National Safety Council
1121 Spring Lake Drive
Itasca, lllinois 60143

To Whom it may Concern:

Thank you for you for the opportunity to write in support of the Alaska Injury Prevention Center’s (AIPC)
application to the National Safety Council to renew Anchorage's accreditation as a Safe Community. In
my role as Executive Director of Alaska Trails and as a board member for Bike Anchorage, | have had
the privilege of working with AIPC on a number of different projects. Their dedication and
professionalism has been a great asset to increasing safety and awareness — particularly for walkers
and bikers — in Anchorage.

Alaska Trails is proud to work with AIPC and others on increasing safe opportunities for walking and
biking in Anchorage. Trails, bikes lanes and pedestrian infrastructure are a sustainable, local,
accessible choice for many activities year-round for both children and adults. Trails provide another
active choice in the community that can lead individuals down the path away from obesity. Alaska Trails
is works with partners like AIPC to highlight the health and economic benefits of trails and the many
other benefits they bring to Anchorage and communities across Alaska.

Thank you for your time and consideration.

Sincerely,

e Ueerz—

Steve Cleary
Executive Director, Alaska Trails

Alaska Trails is a 501c3 non-profit, Tax ID #: 73-1677483

Enhancing Alaska'’s trails through advocacy, education and technical assistance.

P.O. Box 100627 Anchorage, AK 99510 Ph: 907.334.8049 Email: office@alaska-trails.org
www.alaska-trails.org
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ALASKA NATIVE el
TRIBAL HEALTH A et & G
CONSORTIUM ANMC Administrator

August 8, 2017

Marcia Howell

Executive Director

Alaska Injury Prevention Center
4241 B Street, Suite 100
Anchorage, AK 99503

Dear Ms. Howell:

The Alaska Native Tribal Health Consortium is pleased to write this letter in support of our partnership
with the Alaska Injury Prevention Center. The Alaska Native Tribal Health Consortium’s Injury
Prevention Program is committed to reducing the burden of injuries among Alaska Native People by
working with other Alaskan organizations to develop innovative and culturally-appropriate injury
prevention interventions. ANTHC’s Injury Prevention Program has collaborated with the Alaska Injury
Prevention Center for more than a decade, both as a partner agency and by participating on the Alaska
Injury Prevention Center board.

All Alaskans, including the Alaska Native population, have benefitted from the efforts of the Alaska
Injury Prevention Center. Together our organizations have provided Child Passenger Safety training and
check-up events in Anchorage and rural communities around the state. We have partnered on
publications on suicide characteristics and recently provided formative support for the Anchorage
Collaborative Coalition focused on improving mental health and reducing suicidal tendencies of
Anchorage youth. Staff from our program and the Alaska Injury Prevention Center often join forces to do
outreach events and presentations at national and state conferences and are currently working together,
along with the State of Alaska, to develop a statewide Injury Prevention Plan as part of the Alaska State
Violence and Injury Prevention Program efforts. Our program’s participation on the Alaska Injury
Prevention Center board allows us to continually explore new avenues for collaboration.

The Alaska Native Tribal Health Consortium values the partnership with the Alaska Injury Prevention
Center and looks forward to continued collaboration on reducing injuries and improving wellness for all
Alaskans for many years to come.

Roald|Helgesen
Chief{Executive Officer

Alaska Native Tribal Health Consortium
4000 Ambassador Drive, Anchorage, Alaska 99508
Main: (907) 729-1900 | Fax: (907) 729-1901 | anthc.org



SAFE ez central peninsula
K:DS E®hospital

KENAI PENINSULA

August 8, 2017

Safe Communities America
National Safety Council
1121 Spring Lake Drive
Itasca, Illinois 60143

Topic: Safe Communities America Accreditation Program
Dear Safe Communities America,

Safe Kids Kenai Peninsula Coalition/Central Peninsula Hospital has worked in
partnership with Alaska Injury Prevention Center (AIPC) in Anchorage for 17 years.

AIPC is a vital organization that has been involved in making a difference in saving
lives not only in Anchorage but throughout the state of Alaska. They have done this
in part through their partnerships, data collection, media campaigns, and programs
that provide evidence based education and distribution of safety items.

Their partnership with Safe Kids programs throughout the state has mainly been with
child passenger safety. Together we are working toward the same goal of making all
Alaskan children safer when being transported in motor vehicles. AIPC data
collection on seat belt and bike helmet usage throughout the state has provided our
community with creditable data for our programs.

AIPC has reached out to the Kenai Peninsula High Schools by bringing safe driving
awareness programs to our high schools. Their pedestrian safety program with
‘Be Safe Be Seen” reflective tape, reflective hats and gloves has also reached
thousands of Alaskans.

As coordinator of Safe Kids Kenai Peninsula Coalition | highly recommend Alaska
Injury Prevent Center for your Safe Communities America accreditation program.

Yours Truly,
Ooos & Sellmarc

Jane B. Fellman RN
Coordinator Safe Kids Kenai Peninsula Coalition

250 Hospital Place, Soldotna AK 99669
907-714-4539 / fax 907-714-4696
www.cpgh.org / email safekids@cpgh.org



AlPC

Alaska Injury Prevention Center.org

AIPC Board of Director’s Meeting
12:00-1:30 pm
May 15, 2017

Welcome. Hillary called the meeting was called to order at 12:10 pm.

Nathan Johnson Krystal Kompkoff Sylvia Craig
Michael Kerosky Lisa Fousek A::B Lindsey Hajduk
Angie Washington Marcia Howell Ciara Johnson
Hillary Strayer Beth Schuerman Mandi Seethaler

Internal Minutes from March 14, 2017
e Quorum not present. Action Item: Mandi will email March minutes for a vote.

Action Items from March 14, 2017 Meeting:

e Mandi will re-email the Matrix with instruction to the Board. Completed 3/15/17.
This item will be tabled until after the re-branding project is complete. If there
are any Board Members that would like to work on this now, please contact
Marcia.

e Mandi will re-email the co-tenant flyer to the Board. Completed 3/15/17

e Marcia will update the Board via email regarding the meeting with the State
about the ACC. Completed 3/15/17

e A:B will forward the Power Point and the notes, Mandi will distribute them to
the Board. The notes will be very informal. Completed 3/15/17

e Mandi will Doodle new dates for the May meeting. Completed 3/22/17

New Business

e Branding Conversation with Agnew::Beck. Lisa presented a PowerPoint
(attached) and the group had a discussion. Lindsey will work with A::B on the next
step and will contact the Board. Please watch for those emails. This presentation
and discussion lasted about an hour.

Old Business
e Update on ACC and continuation funding. Marcia informed the Board that a new
MOA has been signed between the members of the ACC and it has been accepted
by the State. This will allow each group more autonomy while still sharing the



evaluation component. Each group will have continued funding to do our own
work.

Board Member Matrix. This item will be tabled until after the re-branding project
is complete. If there are any Board Members that would like to work on this now,
please contact Marcia.

Lease Renewed. We successfully negotiated a lease agreement to stay in our
current office space. Lindsey and Jill will move down the hali, which will still give
us the option to find a suitemate for the front two offices and perhaps the
reception area. If you know of someone looking for space, please have him or her
contact Mandi. The increase to our current rent is about $500.

Financial Report

Grant Fiscal Report. See attached. Special note, under each of the major grants
are notes about anticipated funding next year. Marcia assured the Board that
there is potential DBH funding after year four of the current project, possibly a
year 5 or a different four-year project. We anticipate we will be able to complete
the contract with HVHC (SPFPS) for less than the contract amount. Unused funds
will be allocated to the Unrestricted Class. HVHC will likely contract with us again
to evaluate the project in year two. Big thank you to Beth for securing another
year of State Farm funding and a new grant for the Buckle Up For Life Program.
The application for the AHSO grant was submitted last week. Tammy Kramer
indicated that she would like for us to do the NOPUS project this year after it is
approved.

Program Reports

Award. The Dimond High School Student Government group nominated Beth and
Sylvia for the 2016-2017 Anchorage Education Association, Friend of Education
Award. AIPC was the only community member to receive an award. This
highlights the dedication Beth and Sylvia have to safe teen driving!

Opioid/Heroin Assessment. The assessment is complete and has been accepted
by the State. If you would dike a copy, please contact Mandi. The next step is
Strategic Planning.

Youth Matter Mini Grant. See the attached flyer, as part of the implementation
for the DBH Grant AIPC will offer Mini Grants for youth-led initiatives. This is a
strength-based approach to preventing bullying. Lindsey was key in getting this
project put together!

Safe Communities Recertification Process. Marcia is working on our
recertification as a Safe Community. This international designation and
certification gives us access to a network of other agencies involved in similar
work. It is useful for grant writing to establish credibility that we engage



community members, use data to determine which issues to address via best
practices covering a broad range of topics to a variety of people. Lindsey will
attend the Safe Communities Conference this fall.

Second Order Change. Ciara, Lindsey and Jill have are wrapping up the pilot year
of this four year project. A very successful first year provided valuable
information on how to improve the project for year two. Applications are now
available for next year. Two new agencies have applied, HVHC and Nine Star, and
two returning agencies have already submitted their application, 21* Century and
Campfire.  Michael commented that the program received a very high
compliment during the evaluation; each Executive Director that participated
wants to continue to have their staff participate. Ciara and Lindsey presented the
project at the Ready by 21 Conference, many major programs such as Boston
Public Schools, are interested in using the agenda for professional development.
Marcia shared that Second Order Change ties to bullying and is supported in part
by the DBH Grant.

Beth thanked Angie Washington for connecting her with the ROTC students. They
were extremely helpful at Kids Day and it was a great partnership!

Action Items

Mandi will email the March Board Meeting minutes for an email vote.
Lindsey will connect with the Board regarding the next steps for re-branding.

Next Board Meeting

July 11, 2017
September 12, 2017 (Annual Meeting)
November 14, 2017



Meeting Notes

Alaska Injury Prevention Center Branding Project: Meeting with the Board

March 14, 2017
12-1p.m. AIPC Offices

Participants

*  Brian Saylor

¢ Soren Otley

¢ Nathan Johnson

¢ Michael Kerosky

¢ Marcia Howell

¢ Beth Schuerman

*  Gordon Glaser

* Ronni Sullivan

¢ Sylvia Craig

¢ Lindsey Hajduk

*  Mandi Seethaler

*  On the phone: Corlis

e  Angie Washington
Questions

Core Purpose: Promote wellness, prevent injury, and improve safety in Alaska.
1. Who are your target markets?

Intergenerational, youth, AYDC board serves agencies, AIPC serves individuals, AIPC targets at-risk
populations — safety, injury, and those aspects of the population. Challenge of having “injury prevention” in
title. Incorporate wellness. At-risk is deficit, not strengths-based. Get away from idea of purely injury. Safety
and wellness is strength-based. Kids, seniors, any age — not trying to influence only special groups. Trying to
influence the community and general public.

2. Who are your stakeholders? Prioritize your stakeholders in order of importance.

Policy makers, Foraker, United Way, State, local governments, non-profits with related causes, strategic
alliances, police and fire, medical providers and hospitals. Payers, insurers (state farm). People who benefit —
moms with young kids, young drivers, the people who benefit from programs. School district, people who
work with youth — 20 agencies pay money to coalition (key stakeholders). Kids at risk of bullying.

3. How do you want to be perceived by each audience?

Board wanted to be the go-to organization — a resource and leader in the field. AYDC is strength-based — this
should continue. Resource for other organizations. Subject matter experts. Not just concepts, actions are
happening. New things and ideas. Good collaborative partner. Not just outcome oriented. AIPC is research-
based, evidence-based. Want to be perceived that it’s worthwhile and wants to make a difference, that it’s
evaluated. Experienced, evaluated, experimental.

4. What is your most unique strength?



No one else is being the umbrella and doing everything. Drama free group. Well managed. Strong staff.
Strength-based

5. What do you see as current weaknesses in your organization?

Not known. Invisible. May not be a bad thing — funding agencies know where to go. Don’t want to be in the
headlines all the time, but need a little more awareness. Move beyond professional model so other people can

see them as a more recognizable organization.
6. What ate the trends and changes that affect your service sector?

Contraction of nonprofit sector and state fiscal crisis. Facing cutbacks. Reach through partners will shrink.
Morte funding is going toward coalitions, less agencies. Evaluation is an upward trend. Strength-based is an
upward trend. Recognition of prevention upward. Prevention usually first to go with funding cuts. Health
systems are heading in direction of keeping people out of hospital — financial motivation. Awareness of ACEs
and developmental process increasing,

7. Where will your organization be in five years? In ten years?
Skip
8. Place yourself in the future. If your organization could do anything or be anything, what
would it be?
Skip
9. How do you measure success?

Meeting needs of people who come to us as a resource. Repeat funding sources. Increase in unrestricted
reserves, allows them to work on projects that maybe don’t have funding.

10. What are the potential barriers to the success of your services?

If we move into a world with more collaboration and partnerships, there will be more challenges. As you
grow, board and staff changes, people looking at personal targets rather than group — will be a challenge. Stay
relevant. Funding — relied almost entirely on state and federal funding.

11. Who are your organization’s peers? Is there a peer that you admire most? If so, why?

Native health cotporations. Overlap and working together for common goals. Data resource. University and
evaluation. Safe Kids. Mirror link.

12. What will be the impact if AIPC changes their name?

For it — not well known, wouldn’t have a big cost. Wouldn’t be an issue for the orgs on board. Injury
prevention is a smaller box — is limiting. Depends on how you market it and go through the transition.
Acronyms are not a strong identity. Hard for others to recognize.

13. What images, colors, ideas come to mind when we think of the AIPC? Wellness, safety and
injury prevention?

Steer clear of red. Think of blue. Something positive. No injured people on crutches. Intergenerational if
people are included. Child to senior. Trust. Strengths based and positive. Wellness. Smiling. Happy. Health.
Diversity of what they do and who they serve.

14. What are the three most important outcomes you hope to achieve from this process?



Identifiability. Symbol that comes to represent org. Lasting power that you may not get from a stack of
letters.

15. Communicate one message
Wellness and safety.

Come up with messaging, something catchy.

Notes:

Sample ideas for May. Gather feedback on concepts from outside sources: e.g. senior center during social
hour, cps coalition.

May 9% meeting being rescheduled.
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Minutes for January 10, 2017
AIPC Board of Directors’ Meeting
12:00 -1:00 pm

1)

2)

3)

Welcome and Introductions.

Marcia Howell Krystal Kompkoff Ronni Sullivan
Lindsey Hajduk Krystal Mason Corlis Taylor
Sylvia Craig Soren Orley Angie Washington
Mandi Seethaler Brian Saylor

Michael Kerosky Hillary Strayer

Internal Business: (5 minutes)

a)

i)

Approve Minutes from November 16, 2016 Meeting
Ronni moved to approve the minutes. Angie seconded the motion. There were no
objections.

Action Items from November Board Meeting.

a)

b)

d)

f)
g)

h)

Mandi will send out the attendance for 2015 and 2016 before the next Board Meeting.
Sent via email 11/21/16.

Marcia will work with Hillary on a matrix that Hillary once provided. Krystal Kompkoff
is on an AYDC committee and also has a matrix. They will get together to develop
recommendations to be circulated. At the next meeting the Board will create a
committee for Board Member solicitation. Matrix provided at meeting 1/10/17 and Al
Mandi will email updated Matrix to Board.

Lindsey will email Gordon evaluation from SOC. Done.

Beth will email Gordon and Angie information about CarFit training and volunteer
opportunities including the possibility of working with Bartlett and Dimond JROTCs. Al
Beth is working to plan a CarFit training day before the next board meeting. She will
invite all board members and plans to have a CarFit event after the Board Meeting in
March.

Mandi and Jill will coordinate creating an email invitation and distributing. Sent via
email.

Mandi distribute ASSVIP handout to Board. Sent via email 11/21/16.

Mandi will provide the Board with a copy of the final Advocacy Policy. Sent via email
11/21/16.

The next Board meeting will scheduled for 15-30 minutes longer. Due to scheduling
conflicts with the conference room the January meeting will only be one hour, but
please plan 1 hour and 30 minutes for all future meetings.

4) 0ld Business (15 minutes)

a)
b)

Board Member Matrix (move to New Business)
Alaska Health Summit Plenary, January 18, 12-1:15
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i)

Marcia is part of a team presenting at the Alaska Health Summit to tell the story of
the DBH grant. They will discuss the real lessons learned about working with
multiple partners and different community members. Everyone is welcome to
attend.

5) Financial Report (5 minutes)
a) Grant Fiscal Report

i)

See attached report. Mandi will correct the error for the UAA Learning by Giving.

b) Thanks for Board Contributions

i)

The staff is very grateful that every board member contributed for 2016. This is a
valuable tool in grant applications. Again, we thank all the board members!

c) Pick Click Give

)

Applicants for the PFD can choose AIPC for the Pick Click Give Program. Staff is
promoting via our website, newsletters and social media. Please spread the word.
Staff is also open to suggestions for promotion.

6) Program Report (15 minutes)
a) Lindsey’s 6 month anniversary

i)

Marcia and the Board congratulated Lindsey on 6 positive and productive months at
AIPC. Marcia and the AYDC Leadership Team will conduct the necessary evaluations
for her employee file. Lindsey plans to attend the Hopkins Summer Institute for
Injury Prevention presented by Dr. Fowler using the Public Health Model. Most of
the Staff and Board have attended in the past and have found this to be a very
valuable experience. Lindsey welcomes the opportunity to attend.

7) New Business (5 minutes)
a) Development Plan

i)

Marcia attended Development Plan training at Foraker and presented a copy of the
Non-Profit continuum. AIPC is already taking the necessary steps in this process. The
branding project that we are working on is vital to this process and timely to the
development.

b) Branding

i)

Lindsey has been working to evaluate the branding proposals from multiple agencies
and individuals to guide us through the process of re-branding AIPC and AYDC. After
careful consideration, Agnew Beck (AB) is the best agency to assist us with strategic
identity development. The first step is a conversation with AB regarding our history,
our projects and where do we see ourselves in the future. Based on this
conversation the next steps will be developed which could include surveys or more
conversations, this may include the board and community partners. What should
people feel when they think of us? AB will assist in developing a concept and design
for branding that resonates with us. We are hopeful to have significant progress
before the summer. We are excited to work with AB as they will have a specialized
staff that will attend all meetings so all the different components will participate in
the conversation and understand the whole vision. If you are interested in reading
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the proposal from AB please contact Lindsey. It is our intention that the branding
leads to a better understanding of our agency and mission that we can build our
business plan on and pursue funding. Sylvia mentioned that AB proposal indicated
experience with similar agencies, so they will have a better understanding of our
agency. Marcia related Thea’s experience of attending the Division of Behavioral
Health conference, which will give her good perspective.
c) Office Location

i) Our sub-lease expires at the end of October. Right now we are exploring our options,
which include moving to a new space, finding a new co-tenant or negotiating our
current lease. As part of our investigation into a new tenant, we have created a flyer,
which Mandi will email to the board. If you know of someone that might be a good
partner, please let Mandi know.

d) Board Member Matrix

i) Prior to this meeting a matrix was emailed to all board members. Marcia made some
edits, which Mandi will email to everyone. Board members should come prepared to
the next meeting with suggested edits to the form and in the next two weeks should
complete the matrix for themselves and send to Mandi. She will compile the results.

e) Mandi asked for approval to pay the insurance premium electronically. It is over the
$5000 limit. Krystal Kompkoff moved to allow this, Hillary seconded the motion. There
were no objections, but Soren recommend that Mandi send an email to authorized
check signers each month about the payment.

f) Hillary Strayer invited everyone to participate in a flash mob on January 26 at the
Native Heritage Center, 5:30 to 7 pm. A local dance group has created a Native
Language dance about drowning. They will be filming the project and would love to
invite volunteers to attend and dance.

g) Brian is teaching a Capstone course in Public Administration. If you have a project that
could use the supervised attention of a very highly motivated graduate student, they
are in need of projects. Please contact Brian.

8) Future Meetings. ("
2:00)
a) March 14, 2017
b) May 9, 2017 (need to reschedule)
c) July 11, 2017
d) September 12, 2017 (Annual Meeting 12pm-2pm)
e) November 14, 2017

Tuesday, every odd month 12-1:30 except for Annual Meeting 12:00-

9) Action Items
a) Mandi will email updated Matrix to Board. (get matrix from MH)
b) Al Beth is working to plan a CarFit training day before the next board meeting. She will
invite all board members and plans to have a CarFit event after the Board Meeting in
March.
¢) Mandi will email co-tenant flyer to Board.
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AIPC Board of Directors’ Meeting
12:00 -1:00 pm
November 16, 2016

1) Ronni called the meeting to order at 12:05 Welcome and Introductions. In attendance:

Gordon Glaser Susan Soule Lindsey Hajduk
Nathan Johnson Ronni Sullivan Mandi Seethaler
Krystal Kompkoff Angie Washington

Brian Saylor Marcia Howell

Action Item: Mandi will send out the attendance for 2015 and 2016 before the next Board
Meeting.

2) Internal Business:
a) Approve Minutes from September 13, 2016 Meeting
i) Angie moved to approve the minutes. Krystal Kompkoff seconded the motion, there
were no objections.
b) Thank Susan for her many years of service
i) On behalf of the board, Ronni offered sincere thanks to Susan for her longtime,
invaluable service to the Board. Other Board Members also offered their thanks and
expressed how much we will all miss Susan as part of the Board. Marcia presented
Susan with a token of appreciation and her thanks. Susan is leaving the Board as
she is ready for a change. She is proud of the growth of AIPC and the stability of the
organization. She looks forward to helping another new organization do the same.
She is still willing to volunteer as needed.
c) New Board Member Search
i) The Board had a discussion regarding where to start the search for new members.
Considerations included:
(1) Should specific agencies always have representation, what about financial
backers? Some of the agencies that might be a source would be the Alaska
State Troopers, Anchorage Police Department, Department of Transportation,
AYDC Membership, State of Alaska, State Farm, AAA, and the Safety Council,
Anchorage School District.
(2) The need to balance content expertise with governance ability as well a finding a
good fit with current board.
(3) Number of voting members versus ex officio members.
(a) There was general agreement that there be an odd number of voting
members, and
ii) that ex officio members are valuable.Action ltem: Marcia will work with Hillary on a
matrix that Hillary once provided. Krystal Kompfoff is on an AYDC committee and
also has a matrix. They will get together to develop recommendations to be
circulated. At the next meeting the Board will create a committee for Board Member
solicitation.

3) Action ltems
a) Reschedule November Board Meeting. This was handled via Doodle and the next
Board Meeting will be held 11/16/16 at noon at AIPC. Completed.
b) Mandi will take appropriate action to add Krystal to the Bank Signature Card.
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Completed.

¢) Mandi will email the board to see which members would like to volunteer for this
workgroup. This group wili Discussion unrestricted funds and cash reserves as part of
the Business Plan and Strategic Plan. The email was sent, but no Board Members
volunteered.

d) Advocacy Policy — Lindsey will edit and Mandi will send out for an email vote. 4(b) The
email was sent, but based on comments will be addressed later in this meeting.

e) Proposed Core Value Revision and Core Programmatic Approach - Mandi will send
this to the Board for an email vote. Will include a comparison of current core values.
Not enough responses were received to approve. This will be addressed during this
meeting.

4) Old Business
a) Core Purpose and Values
i) After a useful discussion Krystal Kompkoff moved to approve the Core Purpose and
Values as written. Nathan seconded the motion and there were no objections. The
new core purpose is: Promote wellness, prevent injury and improve safety (in) of (for
all) Alaska(ns). (I'm not sure if the for all Alaskans was included.) The new core
values are to be: Innovative, collaborative, Inclusive and Respectful, Data Driven,
Strength-based.
b) Advocacy Policy
i) After discussion Krystal Kompkoff moved to approve the Advocacy Policy with three
edits. A Line 3d will be added to include “supported by data”, line 5e will be amended
and line 6 will be edited for a typo. (I think the third sentence was to read: AIPC also
values the need to advance good data driven public.....
ii) Action Item: Mandi will provide the Board with a copy of the final Advocacy Policy.

5) Financial Report
a) Grant Fiscal Report
i) Mandi reported that many grants closed at the end of September. We did an
excellent job of maximizing our grant funding. We are in good shape, cash flow is
excellent and we have many new grant projects beginning. Mandi did mention that
she neglected to include the new CITC 2017 grant for $150,000.

6) Program Report
a) AYCD Update

i) The Second Order Change launch event (9/30) was a huge success, with over 80
attendees. We have all three cohorts moving through their SEL training series, with
10 agencies and 50 staff people served.

i) We're celebrating the 20" anniversary of positive youth development in Anchorage
(November 1996) with a small celebratory dinner last week, and working on some
education and public awareness through local media.

i) Action Item: Lindsey will email Gordon evaluation from SOC.

b) Pediatrician Outreach

i) Beth and Sylvia have created a CPS Brochure for Pediatricians. It will be distributed
to doctors around Anchorage as part of a package of injury prevention material for
parents which will include Start the Conversation and how to help your teen be a
safe driver.

¢) CarFit- Volunteer Opportunity

i) Funding for the CarFit program was approved the FFY2017 Safe Roads grant. Beth

is trained in the program and will be looking for others to be trained. The goal is for
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older adults to be mobile as long as possible (while being safe). Gordon volunteered
his wife’s care for practice.

ii) Action Item: Beth will email Gordon and Angie Washington information about training
and volunteer opportunities. It was recommended that Dimond and Bartlett/ROTCs
would love this project.

d) UAA Community Engagement

i) AIPC was awarded $2500 for car seats for immigrant families based on student
submitted grants. This opens up a valuable relationship between AIPC and the
Community Engagement Department at UAA for future partnerships.

7) New Business
a) Alaska Health Summit
i) AIPC and three other partners were chosen to provide a plenary panel presentation
at the Alaska Health Summit on the need for multi-disciplinary collaboration on public
heaith initiatives.
b) ASSVIP Plan
i) Marcia and Hillary are members of the statewide injury and violence prevention
strategic planning group. This is the first time in many years the State has put energy
into prioritizing injury prevention. They are also looking at utilizing the shared risk
and protective factor approach, which is well aligned with our newly approved core
purpose..
ii) Action Item: Mandi distribute handout to Board.
c) Holiday Gathering
i) AIPC will host the annual Holiday Gathering on December 9™. An invitation will be
sent with more information.
i) Action Item: Mandi and Jill will coordinate creating an email invitation and
distributing.
8) Future Meetings. (*" Tuesday, every odd month)
a) January 10, 2017 12:00 to 1:00 p.m.
b) March 14, 2017 12:00 to 1:00 p.m.
c) May9, 2017 12:00-1:00 p.m.

There was conversation that it has become increasingly hard to cover the whole board meeting
agenda in one hour. Nathan suggested the time be extended by 15-30 minutes. Nathan moved
to adjourn the meeting, Gordon seconded the motion and there were no objections.

Action ltems: (MANDI — after edits from Marcia and Lindsey update the list below as necessary)

1. Mandi will send out the attendance for 2015 and 2016 before the next Board Meeting.

2. Marcia will work with Hillary on a matrix that Hillary once provided. Krystal Kompfoff is on
an AYDC committee and also has a matrix. They will get together to develop
recommendations to be circulated. At the next meeting the Board will create a committee
for Board Member solicitationLindsey will email Gordon evaluation from SOC.

3. Beth will email Gordon and Angie information about CarFit training and volunteer
opportunities including the possibility of working with Bartlett and Dimond JROTCs.

4. Mandi and Jill will coordinate creating an email invitation and distributing.

5. Mandi distribute ASSVIP handout to Board.

Mandi will provide the Board with a copy of the final Advocacy Policy.
The next Board meeting will scheduled for 15-30 minutes longer.
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September 13, 2016
AIPC Board of Directors
Annual Meeting

12:00 — 3:00 pm

1)  Welcome and Introductions
a) Hillary Strayer called the meeting to order at 12:10 pm. All in attendance introduced

themselves.

Sylvia Craig Krystal Kompkoff Mandi Seethaler
Jill Dutton Soren Orley Susan Soule
Lindsey Hajduk Kris Pitts Hillary Strayer
Marcia Howell Natasha Price Ronni Sullivan
Ciara Johnson Brian Saylor Angie Washington
Becky Judd Ruth Schoenleben

Michael Kerosky Beth Schuerman

2) Internal Business
a) Approve Minutes from May 24, 2016 Meeting
i) Hillary Strayer moved to approve the May 22, 2016 meeting minutes. Krystal Kompkoff
seconded the motion. There were no objections. (Attach Minutes May 24, 2016 Board
Meeting)
b) Board Executive Committee
i) The executive committee terms are two years. We do not need to hold elections at this
annual meeting.
3) Action Items from last meeting
a) Discuss which AIPC Board Member would like to join the AYDC Leadership Team.
i) They AYDC Leadership Team has extended an open invitation for a member of the AIPC
Board to join the Leadership Team (LT). Susan is willing to join the LT as long as the team
is OK with her frequent travel. Michael Kerosky, on behalf of the LT welcomed her!
b) Deborah and Marcia will plan gathering for AIPC Board and AYDC Leadership Team. Done
7/12/16.
¢) Mandi will send a reminder to those that have not taken the Strength Finder. The reminder
was sent and the last board members have agreed to take the Strength Finder.
d) Mandi will request Bio/Resume from Angie as part of the due diligence for the newest board
member. Angie Washington sent her resume and it was distributed to the Board via email.
4) Reports
a) Presentation of FY 2015 Audit
i) A full copy of the Audit and Financial Statements (FS) were provided via email to the
Board and Leadership Team. Soren Orley (as a person of knowledge) reviewed the Audit
and FS and the Draft 2015 990 Tax Return in detail. AIPC is in compliance by filing the
990. The auditor management letter had “no comments”, which is the best we can
achieve. Soren is pleased that we are in a stable financial situation given the uncertainty
of the economy at this time. Our financial position is stronger than the previous year, the

Alaska Injury Prevention Center 4241 B Street Suite 100 Anchorage, AK 99503
P 907-929-3939



adoption of AYDC has strengthened AIPC and Soren has no concerns at this time.

(1) Email from Michael Foster, Auditor, Foster and Company, September 12, 2016... “We
have audited the financial statements and prepared the IRS form 990 tax return for the
year ended December 31, 2015. Your audit received an unqualified opinion which is the
best opinion you can get. Your accounting systems and internal controls are properly
design and well maintained. For 2015, we tested your non-payroll expense internal
controls and found no issues.”

i) Unrestricted Funds and Cash Reserves. Brian reminded the board of previous discussions
regarding a policy for cash reserves. Soren clarified that a true restriction can only be set
by an external party. A policy can be drafted, but may be altered by the Board at any
time. The policy does not necessarily need to be adopted as a Bylaw. The discussion was
tabled for a later date. Action Item: Discussion unrestricted funds and cash reserves as
part of the Business Plan and Strategic Plan.

iii) An updated Grant Financial Report was provided to the Board via email but was not
discussed at this meeting.

iv) Ronni moved to approve the Audit and Financial Statements, Susan seconded the motion
and there were no objections.

b) 2015-2016 Program Highlights

i) The 2016 Annual Report was provided at the Board Meeting. Staff members discussed
each program. Please be sure to check out our website to see the videos referred to
www.alaskainjurypreventioncenter.org

i) Marcia will be traveling to Finland for the International Safety Media Awards later this
week. The entries this year were outstanding, with 96 entries coming from all over the
world! Additionally, Soren’s daughter, Shannon will also be traveling to the conference to
present her thesis project on teen driving best practices.

¢) Strengths Finder

i) Michael Kerosky, a certified Gallup Strength Finder Coach, presented a compilation of the
results of the Strength Finder Report of the staff, Board and LT team. It highlights our
strengths as an organization and areas where we can develop our skills.

5) New Business
a) Strategic Plan/Retreat Update (Handout from Foraker)

i) Review Highlights

ii) Policy Manual Review and updates (Advocacy)

(1) Lindsey compared the AYDC and AIPC policy manuals. With the help of the AYDC
leadership team, policy items were removed from the AYDC manual so that it is only
procedural. The AIPC manual will cover policy issues. (Mandi - ask Lindsey for revised
procedure manual.)

(2) Advocacy
(a) Prior to the merge, AYDC had begun the process of creating and Advocacy Policy.

A draft of that policy was emailed to the Board Members that the AYDC LT

proposes that AIPC adopts as policy. A discussion resulted in the following

(Action Items):

(i) Lindsey will add verbiage to ensure that Advocacy does not violate
grant/contract terms.

(i) Mandi will email the revised Advocacy policy along with a copy of the
Prioritization Matrix to the board. There will be a two-week email
input/discussion period. Then Mandi will email the Advocacy policy out for a
vote from the Board.
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iii) Proposed Core Value Revision & Core Programmatic Approach
(1) Action Item - Mandi will send this to the Board for an email vote. Will include a
comparison of current core values.
iv) Business and Funding Plan Workgroups
(1) Marcia proposed that we engage Foraker to assist a work group in the development
of a business plan and a fiscal/funding/development plan. Action Item: Mandi will
email the board to see which members would like to volunteer for this workgroup.
v) Board Giving
(1) The AIPC staff reminded the Board about the importance of Board Giving. It should
be a meaningful donation to the Organization. Board members can send a check or
donate on line at www.alaskainjurypreventioncenter.org . This donation allows AIPC
to apply for grants specifically with the Rasmuson Foundation, but with other donors
as well.
vi) Other Business
(1) Mandi asked the Board to consider adding Krystal Kompkoff to the bank checking
account as an authorized signer. Bank Signature Card
(a) Ronni moved to add Krystal and Hillary seconded the motion. There were no

objections. Action Item: Mandi will process the appropriate paperwork with the
bank.

6) Action ltems

7)

a)

Future Meetings. (

a)

b)

<)
d)

Mandi - pull out items in orange from above.

™ Tyesday, every odd month)

November re-schedule Action Item: Mandi will Doodle the Board for a new meeting. When
the date is determined the AYDC Leadership Team will be informed and invited.

January 10, 2017 12:00 to 1:00 p.m.

March 14, 2017 12:00 t0 1:00 p.m.

May g, 2017 12:00-1:00 p.m.
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ICampaign ITooI IPIan / Message IAudience IGoaI IDates/ Deadlines IMeasurement/ Evaluation I
Teen Driving Safety Raise Your Voice Notify media of RYV Teens, parents, general Raise awareness of the March 22, 2016 KTUU and KTVA both
Media Advisory unveiling event. public. program. (2017 dates?) covered the event.

Place videos on AIPC website
and Facebook page.

Have school districts include
information in their
newsletters.

Increase student
participation.

Next year:
Promote more at the start.
Include info about the $500.

Teen Driving Safety Buckle Up/Phone Down

Contact ASD and other
participating school districts
to arrange for media
coverage of student
activities.

Teens, parents, general
public.

Raise awareness of the
program.

Increase student
participation.

March 30 - April 24, 2016
(2017 dates?)

ABC/FOX covered the event
at ER High School.

Next year:

Get a list of more events at
other schools. Coordinate
timing around Every 15
Minutes event.

Bike Safety Bikeology

Press Release

Contact ASD and other
participating school districts
to arrange for media
coverage of bike safety
classes.

Parents, schools, general
public.

Raise awareness of the
program.

Media avail at Wendler April
13 12:30-1:30.

KTUU, KTVA & ABC/FOX
covered the event. Only ABC
aired the story.

Seat Belt Use Click It or Ticket (CIOT)

Support law enforcement
statewide to provide
support/info regarding Child Secondary: General public to
Passenger Safety. heighten seat belt

Provide power point training. awareness.

Primary: Law Enforcement

Goal: Increase seat belt use,
so that in June when we do
the observations for NOPUS
(National Occupant
Protection Use Survey) the
rate will be higher.

May 2016

Meet with APD & AST to
coordinate media outreach.

Survey results to be issued
July 27

CPS Event in Juneau with
JPD, State Farm and AHSO

Child Passenger Seats (CPS)

Flier posted on Facebook.
Greg to contact local media
to arrange interviews

Parents/grandparents

Increase awareness of child
passenger seats and correct
installation

Send media request: July 7
Event: July 14

How many media
interviews?
How was the turnout?

Driver Safety Driver Behavior Phone

Survey

Encourage people to take the All Alaskans
phone survey

Encourage people to take the
survey

July 18 — Earned media
July 20 - Survey begins New
Dates???

How many media
interviews?

How was the response to the
survey?

Seat Belt Use Visual Survey

Announce results of the May All Alaskans
survey

Seat belt use awareness

July 27 — Press Release New
Dates???

Driver Safety DWI Awareness/APD Drive Sober or Get Pulled DWI awareness August 17 — Sept 5, 2016 AIPC to be available for
Campaign Over interviews.

Pedestrian Safety Artful Crossings September

Opioid Use National Alcohol and Drug  AIPC staff to be available for September
Addiction Recovery Month  interviews.

Child Passenger Seats (CPS)  CPS Week AIPC staff to be available for Parents/grandparents/ all Increase awareness of child ~ Sept. 18 - 24 Sept.  How many media

interviews. Greg to promote Alaskans
9/23 car seat check

passenger seats and correct
installation

15 - Media Advisory
Sept 23 car seat check

interviews?
How was the turnout?

Fall Prevention Awareness
Week

Fall Prevention

AIPC staff to be available for
interviews. Team with DPH?

September 22 - 28, 2016

Teen Driving Safety Teen Driver Safety Week

October 16 - 22, 2016

School Bus/Pedestrian Safety National School Bus Safety

Week

AIPC staff to be available for
interviews.

Increase awareness of
pedestrian safety, support
national campaign.

October 16 - 22, 2016

National Poison Prevention
Week

Poison Prevention

AIPC staff to be available for
interviews.

March 19 - 25, 2017

Driver Safety Distracted Driving Awareness

Month

AIPC staff to be available for
interviews.

April 1-30, 2017




Public Health National Public Health Week

Various topics. AIPC staff to
be available for interviews.

April 3-9,2017

National Playground Safety
Week

Playground Safety

AIPC staff to be available for
interviews.

April 24 - 28,2017

Bike Safety National Bike Month

Parents, schools, general
public.

May 1-31, 2017

Mental Health Mental Health Month

AIPC staff to be available for
interviews.

May 1- 31,2017

Teen Driving Safety Global Youth Traffic Safety

Month

Teens, parents, general
public.

May 1 -31, 2017

Seat Belt Use CIOT Campaign

AIPC staff to be available for
interviews.

General public to heighten
seat belt awareness.

Earned media:

May 8 —June 15, 2017
Paid media:

May 15 -29
Enforcement:

May 22 —June 4

Generic AIPC Promotional Ideas

AIPC Promotion All topics Host an annual open-house  Media Increase public awareness of ???? Measure increase in media
for media. the mission and programs of contacts.
AIPC.
AIPC Promotion All topics Write and distribute Media Increase public awareness of ???? Measure increase in media

“evergreen” press releases
on AIPC's five main focus
areas Bike Safe, Walk Safe,
Drive Safe, Car Seats, and
Teens

the mission and programs of
AIPC.

contacts.




Anchorage Demographic Data

2016 Estimates

Median age: 32

Percent of population -

Male: 51%
Female: 49%

Under 5 years:
5to 9years:

10 to 14 years:
15to 17 years:

18 and 19 years:

20 years:

21 years:

22 to 24 years:
25 to 29 years:
30 to 34 years:
35 to 39 years:
40 to 44 years:
45 to 49 years:
50 to 54 years:
55 to 59 years:

60 and 61 years:

62 to 64 years:

65 and 66 years:

67 to 69 years:
70 to 74 years:
75 to 79 years:
80 to 84 years:

85 years and over:

Education: 2011-2015
93% of those over 25 had a high school diploma or equivalent
33% of those over 25 had a bachelor's degree or higher

Unemployment July 21, 2017
5.90%

Unemployment Trends

Year

2017
2016
2015
2014
2013

21,826
20,524
20,331
12,490
7,685
3,993
4,028
13,861
23,958
20,130
19,149
19,059
21,749
21,713
18,769
6,253
7,512
3,786
4,432
4,860
3,373
2,221
1,674

5.6
54
5.3
5.5
5.6

5.9
5.7
54
5.8
5.6

5.8
5.5
5.3
5.6
54

5.8
5.3

54
5.3

5.7
5.3
4.9
5.2
5.1

5.9
5.6
5.2
5.6
5.5

5.1
4.7
5.1

Aug

Sep

4.9
4.5

4.8

5.2
4.8
4.9
4.8

5.1
4.8
4.7
4.9

5.1

4.9

Dec

5.1
4.9
4.7
4.9

Annual

53

5.2
52



2012
2011
2010
2009
2008
2007
2006
2005
2004
2003

6.6

6.2
54
5.3
5.8

6.4
6.4

6.1
6.7
7.4
6.4
54
5.3
6.1
6.3
6.5
6.8

5.9
6.5
7.3
6.5
54

5.7
5.8
6.5
6.5

5.6
6.2
6.9
6.3

4.9
5.5
5.6
6.2
6.4

54

6.7
6.4
52
4.6
5.2
5.2
5.8
6.2

5.7
6.2
6.8
71
5.6
5.1
54
5.6
6.3
6.9

5.2
5.7
6.2
6.6
5.1
4.6

52
5.6
6.1

4.9
5.5
6.1
6.4
5.1
4.7
4.9

5.5
6.1

4.8
5.5
6.2
6.7
5.1
4.9
5.1
54
5.6
5.9

4.8
54
6.1
6.6
4.9
4.6
4.5

5.2
54

4.9
55
6.3
6.4
5.1
4.7
4.7
54
54
5.8

5.1
55
6.1
6.5
53

4.8
53
5.5
5.7

54

6.6
6.5
5.2
4.9
52
5.5
5.9
6.2



These wage data are grouped into 21 occupational groupings. Click on the following group title to go to those occupations.
Architecture and Engineering

Arts, Design, Entertainment, Sports and Media
Building and Grounds Cleaning and Maintenance
Business and Financial Operations

Community and Social Services

Computer and Mathematical

Construction and Extraction

Education, Training, and Library

Food Preparation and Serving Related
Healthcare Practitioner and Technical
Healthcare Support

Installation, Maintenance, and Repair

Legal
Life, Physical, and Social Science

Management

Office and Administrative Support
Personal Care and Service
Production

Protective Service
Sales and Related
Transportation and Material Moving

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Management
Mean Wage Wage by Percentile
SOC Occupation Title Mean 10th 25th Median 75th 90th
Nov-11 Administrative Services Managers 50.73 28.98 36.1 45.09 59.54 77.64
Nov-41 Architectural and Engineering Man: 77.03 46.37 55.91 68.12 91.59 *
11-1011 Chief Executives 80.83 35.59 49.82 7292 * *
Nov-21 Computer and Information System: 59.07 37.75 44.63 53.59 62.56 86.26

Nov-21 Construction Managers 63.99 36.58 46.57 59.07 81.35 96.23




11-1021

Return to top

Nov-39 Education Administrators, All Othel

Nov-32 Education Administrators, Element

Nov-33 Education Administrators, Postsecc

Nov-31 Education Administrators, Preschoc

Nov-61 Emergency Management Directors

Nov-31 Financial Managers

Nov-51 Food Service Managers

General and Operations Managers
Nov-21 Human Resources Managers

Nov-51 Industrial Production Managers

Nov-81 Lodging Managers

Nov-99 Managers, All Other

Nov-21 Marketing Managers

Nov-11 Medical and Health Services Manag

Nov-21 Natural Sciences Managers

Nov-41 Property, Real Estate, and Commur

Nov-31 Public Relations and Fundraising M

Nov-61 Purchasing Managers

Nov-22 Sales Managers

Nov-51 Social and Community Service Man

Nov-31 Training and Development Manage

Nov-71 Transportation, Storage, and Distrit

44.43
118,730
57.41
31.77
37.79
56.75
27.67
55.25
55.04
49.33
33.93
55.22
51.92
63.08
50.73
31.36
54.26
50.84
52.59
38.06
42.12
44.15

21.07
98,300
33.71
19.65
24.15
29.95
19.29
25.87
32.76
25.41
20.13
30.15
32.41
28.64
37.87
16.16
33.89
31.04
26.13
21.8
22.5
291

31.66
110,210
38.47
25.03
27.8
39.03
21.63
34.23
40.43
29.6
22.25
39.33
36.85
35.83
42.35
19.2
42.51
41.32
33.43
26.21
28.44
35.47

46.33
120,080
49.25
31.83
32.15
49.74
26.12
47.43
49.39
37.41
28.97
51.76
44 .87
47.62
48.88
23.18
54.1
53.41
45.05
35.31
39.7
42

55.98
130,110
73.33
37.36
35.7
66.52
32.59
67.68
68.45
58.43
42.52
66.94
57.91
7717
54.81
41.46
62
60.07
62.16
47.75
48.06
50.94

67.94
147,040
91.51
45.63
67.23
85.97
39.21
92.76
79.72
87.66
48.36
88.87
84.42

64.77
56.78
76.23

66.2
82.19
58.14

69.8
61.96

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Business and Financial Operations

Nels
13-2011
13-2021
13-2031
13-1199
13-1031

Occupation Title

Accountants and Auditors
Appraisers and Assessors of Real Es
Budget Analysts

Business Operations Specialists, All
Claims Adjusters, Examiners, and In

Mean Wage Wage by Percentile

Mean

38.87
38.12
37.71
38.01
35.74

24.99
21.74
26.63
23.19
2437

29.04
291
31.17
28.87
28.2

Median

36.03
39.64
35.57
35.95
35.13

46.06
47.11
43.6
44.85
42.7

58.05
54.8
50.36
57
48.99



13-1141
13-1041
13-1051
13-2051
13-2061
13-2099
13-1131
13-1071
13-2053
13-1075
13-2072
13-1081
13-1111
13-1161
13-1121
13-2052
13-1023
13-2081
13-2082
13-1022

Return to top

Compensation, Benefits, and Job Al
Compliance Officers

Cost Estimators

Financial Analysts

Financial Examiners

Financial Specialists, All Other
Fundraisers

Human Resources Specialists
Insurance Underwriters

Labor Relations Specialists

Loan Officers

Logisticians

Management Analysts

Market Research Analysts and Mar
Meeting, Convention, and Event Pl:
Personal Financial Advisors
Purchasing Agents, Except Wholesz
Tax Examiners and Collectors, and |

Tax Preparers
Wholesale and Retail Buyers, Exceg

35.47
36.03
44.98
44.16
29.54
32.54
27.95
32.65
28.02
44.54
36.88
42.28
41.74
32.23
27.28
46.46
36.74

443
25.24
29.51

21.37
22.63
25.63
23.32
14.88
14.25
21.57
19.42
13.98
29.96
19
29.25
26.3
17.5
19.88
19.58
22.61
28.79
13.63
14.44

256
27.81
31.39
31.93
22.97
19.43
24.57
24.93
16.26
33.69
21.67

33.5
31.45
23.24
21.37
25.82
27.74
34.36
16.74

214

32.6
35.33
45.38
40.93
28.98
28.02
27.31
30.03
22.36
42.53
28.36
39.49
40.25
31.49
23.82
33.29
35.94
41.62
22.62
27.63

44.79
42.53
56.71
54.5
37.23
41.11
30.04
39.11
40.27
57
41.59
50.36
48.21
39.74
28.09
69.67
45.3
53.33
33.55
36.57

54.04
50.36
63.13
64.04

42.3
56.32
36.13
48.57
48.69
62.62
66.89
59.95
58.68
50.65
52.09
79.37
54.16
57.77
42.24
47.65

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Computer and Mathematical

Nels
15-1143
15-1152
15-1199
15-1131
15-1121
15-1151
15-1141

Occupation Title

Computer Network Architects
Computer Network Support Special
Computer Occupations, All Other
Computer Programmers

Computer Systems Analysts
Computer User Support Specialists
Database Administrators

Mean Wage Wage by Percentile

60.27
33.07
43.89
45.91
39.26
27.47
38.54

41.75
18.85
30.51
24.61
24.98
16.92
17.35

50.78
22.49
37.77

31.9
31.51
21.79
2476

56.65
32.48
44.85
40.62
39.57
26.89
34.96

62.34
42.86
51.09
48.82
46.84
31.75
48.69

76.3
49.24
57.76
62.24
55.19
40.33
60.95



15-1122
15-1142
15-2031
15-1132
15-1133
15-1134

Return to top

Information Security Analysts
Network and Computer Systems Ac
Operations Research Analysts
Software Developers, Applications
Software Developers, Systems Soft*
Web Developers

*

42.36
41.54
46.69

26.71

22.52
26.74
21.46

15.78

34.73
31.9
29.43

17.45

42.9 48.33
39.28 48
36.18 52.72
21.34 32.45

60.64
64.58
81.77

43.45

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Architecture and Engineering

Nels
17-1011
17-3011
17-1021
17-3022
17-2051
17-2061
17-3023
17-3012
17-2071
17-2072
17-3029
17-2199
17-3025
17-2081
17-2111
17-2112
17-3027
17-2141
17-2151
17-2171
17-3031

Mean Wage Wage by Percentile

Occupation Title Mean

Architects, Except Landscape and N
Architectural and Civil Drafters
Cartographers and Photogrammetr

Civil Engineering Technicians

Civil Engineers

Computer Hardware Engineers
Electrical and Electronic Engineerin

Electrical and Electronics Drafters
Electrical Engineers

Electronics Engineers, Except Comg
Engineering Technicians, Except Dri
Engineers, All Other

Environmental Engineering Technic

Environmental Engineers

Health and Safety Engineers, Excep
Industrial Engineers

Mechanical Engineering Technician
Mechanical Engineers

Mining and Geological Engineers, Ir
Petroleum Engineers

Surveying and Mapping Technician:

45.68
29.22
28.71
34.43
59.91
61.51
38.18
29.79
58.64
45.51
36.36
49.99
27.64
68.03

58.2
56.42
37.15
70.15
62.67
76.77
28.18

28.03
20.21
17.53
23.53
32.87
39.94
25.29
20.79
34.88
28.74
25.15
25.18

19.8

37.8
33.43
34.14
21.44
41.14
41.52
43.66
15.21

38.66
23.37
20.56
29.55
40.99

43.7
31.83
23.87
43.05
34.88
28.32

39.8
24.09
48.08
42.89

41.2
25.32
49.88
46.68
55.57
20.64

75th 90th

46.62 54.63
29.14 35
25.79 37.28
34.96 38.85
52.75 68.06
50.22 61.57 *
39.22 45.15
29.31 35.68
56.04 70.4

43.3 51.25
35.14 43.77

52.7 62.54
27.77 30.97
57.16 80.17 *
63.09 74.18
53.86 66.99
32.58 45
62.92 78 *
57.32 71.25
70.76 88.72 *
27.99 34.24

61.13

38.6
45.78
45.11
96.75

49.02
40.56
81.66
61.34
49.78
72.25
36.24

80.68
80.09
67.81
80.58

43.2



17-1022
Return to top

Surveyors

37.37

21.04

25.76

39.37

46.88

52.05

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Life, Physical, and Social Science

Nels
19-3091
19-2021
19-1029
19-4021
19-2031
19-3031
19-1031
19-4091
19-2041
19-4093
19-4041
19-2042
19-2043
19-4099
19-2099
19-3039
19-3099
19-3051
19-1023

Return to top

Occupation Title

Anthropologists and Archeologists
Atmospheric and Space Scientists
Biological Scientists, All Other
Biological Technicians

Chemists

Clinical, Counseling, and School Psy
Conservation Scientists
Environmental Science and Protect

Environmental Scientists and Speci:
Forest and Conservation Techniciar
Geological and Petroleum Technici:
Geoscientists, Except Hydrologists :
Hydrologists

Life, Physical, and Social Science Te
Physical Scientists, All Other
Psychologists, All Other

Social Scientists and Related Worke
Urban and Regional Planners
Zoologists and Wildlife Biologists

Mean Wage Wage by Percentile

39.99
45.99
39.55
20.35
41.96
39.95
42.51
26.83
44.53

204
33.67
52.63
46.54
27.94
46.22
45.35
36.58
40.46
35.97

26.85
37.37
25.77
15.21
32.37

18.6
24.03
17.95
25.73
15.71
20.96
31.22
31.89
18.95
25.77
40.03
26.33
29.53
25.77

32.22

41.1
31.17
17.01
35.58
27.32
28.35
20.27
29.97
17.01

245
40.76
36.23
21.77
36.75
42.42
30.45
33.37
28.34

38.25
45.92
38.24
18.96
40.79
39.18
43.42

25.2
37.87

19.1
34.15
51.13
42.36
26.39
44.43
45.99
36.04
37.96
34.48

47.23

52.5
44.84
21.79
48.82
48.45
54.81
32.05
48.26
22.93
41.92
66.53
48.87
33.13
53.33
49.41
42.35

45.2
41.46

53.91
57.76
49.47
27
56.4
60.56
63.02
40.09
66.14
26.57
47.59
76.73
61.63
40.52
57.77
57.21
48.88
56.41
48.58

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Community and Social Services

SOC

Occupation Title

Mean Wage Wage by Percentile




21-1021
21-2011
21-1099
21-1094
21-1019
21-1012
21-1091
21-1022
21-1023
21-1014
21-1015
21-2099
21-1093
21-1029
21-1011

Return to top

Child, Family, and School Social Wo
Clergy

Community and Social Service Spec
Community Health Workers
Counselors, All Other

Educational, Guidance, School, and
Health Educators

Healthcare Social Workers

Mental Health and Substance Abus
Mental Health Counselors
Rehabilitation Counselors

Religious Workers, All Other

Social and Human Service Assistant
Social Workers, All Other
Substance Abuse and Behavioral Di

23.39
26.42
25.92
2143
25.88
33.81
31.18
29.73
21.45
33.35
32.34

16.9
16.39
33.53
24 .51

13.08
15.08
17.29
13.14
16.36
19.58
19.28
17.61
15.25
24.28
18.43
15.08
12.69

18.1
19.74

15.79
18.79
20.53
14.72
20.37
24.65

23.1

214
17.27
27.62
2517
15.76
13.59
23.36
21.38

22.88
27.57
24.05
19.58
25.54
32.46
29.86
30.01
21.03
32.18
32.86
16.89
15.15
34.67
24.09

28.8
30.77
30.47
27.29
30.71
41.84
36.87
36.62
25.62
37.97

40.8
18.03
18.69
42.25
27.55

33.43

35.4
36.87
30.38
36.53
50.79

45.1
42.17
29.63
43.89
45.73
18.71
22.52
45.54
29.91

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Legal

soC
23-1011
23-2099
23-2011
23-2093

Return to top

Occupation Title

Lawyers

Legal Support Workers, All Other
Paralegals and Legal Assistants
Title Examiners, Abstractors, and S¢

Mean Wage Wage by Percentile

60.43
35.08
33.09
30.02

37.04
18.96
21.04
19.43

46.2
26.14
25.32
25.19

55.72
35.74
30.18
30.34

68.48
42.27
37.66
36.38

87.55
50.26
55.27
39.49

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Education, Training, and Library

SOC
25-1042

Occupation Title
Biological Science Teachers, Postse:

Mean Wage Wage by Percentile

82,600

48,240

65,230

80,450

102,100

122,090



25-1011
25-9099
25-2021
25-9031
25-4021
25-4031
25-1022
25-1199
25-2011
25-2031
25-3021
25-2052
25-2053
25-9041
25-3097
25-1194

Return to top

*

Business Teachers, Postsecondary
Education, Training, and Library Wc
Elementary School Teachers, Excep
Instructional Coordinators
Librarians

Library Technicians

Mathematical Science Teachers, Po
Postsecondary Teachers, All Other
Preschool Teachers, Except Special
Secondary School Teachers, Except
Self-Enrichment Education Teacher
Special Education Teachers, Kinder;
Special Education Teachers, Middle
Teacher Assistants

Teachers and Instructors, All Other,
Vocational Education Teachers, Pos

*

14.74
76,720
37.04
38.26
21.38

61,830
17.19
89,960
24.07
81,760
82,480
39,650
71,380
34.14

9.75
56,360
23.28
25.08
13.61

44,340
10.48
63,540
14.17
58,580
56,290
27,330
34,100
23.81

9.75
64,040
27.66
31.72
16.61

53,980
11.61
73,010
20.09
68,420
65,490
33,390
50,540
2712

9.76
74,980
37.04
38.16
20.98

59,490
14.46
89,570
22.36
80,620
78,180
38,980
71,150
32.37

17.01
88,450
46.09
46.55
25.99

64,970
18.88
110,660
24.83
96,130
101,360
46,680
91,910
38.9

30.06
100,350
53.29
54.68
28.79

77,960
28.71
124,040
31.39
108,100
120,150
52,980
106,160
47.49

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Arts, Design, Entertainment, Sports and Media

Nels
27-1011
27-4011
27-4012
27-2022
27-3041
27-1023
27-1024
27-1025
27-3099
27-1026
27-4021

Mean Wage Wage by Percentile

Occupation Title Mean

Art Directors
Audio and Video Equipment Techni
Broadcast Technicians

Coaches and Scouts

Editors

Floral Designers

Graphic Designers

Interior Designers

Media and Communication Worker
Merchandise Displayers and Windg

Photographers

44.93
26.44
18.63
49,750
26.66
16.46
26.08
22.23
33.82
17.21
24.22

19.83
12.41
10.86
23,250
14.44
10.3
16
9.76
19.22
11.22
12.92

34.45
17.24
13.42
36,810
18.72
12.04
18.93
15.87
2414
13.24
16.96

Median

43.03
23.52
16.82
46,910
26.05
16.29
27
20.55
31.1
16.31
21.09

62.4
34.11
23.77

58,060
32.05
20.53
31.74
27.86
38.69
20.44
25.39

73.27
4542
29.32
69,310
38.81
23.34
37.06
31.15
49.15
25.43
29.85



27-2012 Producers and Directors

27-3031 Public Relations Specialists
27-3011 Radio and Television Announcers
27-3022 Reporters and Correspondents
27-3042 Technical Writers

27-2023 Umpires, Referees, and Other Spor
27-3043 Writers and Authors

Return to top

31.41 11.31
30.24 17.5
34.34 12.4
30.64 21.85
43,670 20,300
38.53 18.28

20.01
21.84
18.66

*

25.29

26,320

26.2

27.34
28.42
27.31

29.43

48,970

37.32

39.46
36.38
31.76

35.34

57,360

53.98

62.98
47.34
63.67

42.38

61,800

59.51

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Healthcare Practitioner and Technical

SOC Occupation Title

29-1181 Audiologists

29-1011 Chiropractors

29-2021 Dental Hygienists

29-1021 Dentists, General

29-2032 Diagnostic Medical Sonographers
29-1031 Dietitians and Nutritionists
29-2041 Emergency Medical Technicians an
29-1062 Family and General Practitioners
29-1199 Health Diagnosing and Treating Pra
29-2099 Health Technologists and Technicia
29-9099 Healthcare Practitioners and Techn
29-1063 Internists, General

29-2061 Licensed Practical and Licensed Voc
29-2035 Magnetic Resonance Imaging Techt
29-2012 Medical and Clinical Laboratory Tec
29-2011 Medical and Clinical Laboratory Tec
29-2071 Medical Records and Health Inform
29-2033 Nuclear Medicine Technologists
29-1151 Nurse Anesthetists

29-1171 Nurse Practitioners

Mean Wage Wage by Percentile

Mean 10th 25th
24.36 19.58
54.23 35.14

49.8 39.75
117.29 74.87
36.55 21.91
33.78 25.22
29.71 18.75
93.23 28.65
46.28 25.76
29.88 19.91
31.15 17.73
106.83 59.33
25.56 19.95
35.69 271
26.65 16.82
37.22 27.88
20.59 15.69
41.04 31.06
74.11 36.09
53.64 33.28

Median

20.52
40.19
44.38
875~
2917
27.97
24.43
47.62
34.74
22.07
22.4
70.44 *
21.63
31.22
19.9
32.52
17.38
36
55.84
41.09

22.08
52.55
51.62

38.97
33.19
30.32
91.6
38.99
30
29.06

24.42
35.31

243
37.62
20.09
42.44
78.68
51.23

23.63
61.45
57.23

44.77
40.21
35.47

64.3
36.2
38.66

29.2
40.04
33.93
42.94
23.54
47.02
90.98
62.41

37.99
85.28
60.6

48.24
45.82
38.38

74.12
42.9
46.09

32.86
46.36
37.69
46.86
27.58
49.83
97.72
75.64



29-9011 Occupational Health and Safety Spe 41.65 28.47 32.93 39.24 50.37 59.99

29-9012 Occupational Health and Safety Tec 34.11 18.56 25.11 32.02 44.6 54.22
29-1122 Occupational Therapists 37.09 20.96 30.64 38.47 45,52 50.88
29-2057 Ophthalmic Medical Technicians 20.88 15.23 16.76 19.44 23.81 30.24
29-2081 Opticians, Dispensing 20.6 13.54 16.31 20.47 24 .55 28.85
29-1041 Optometrists 91.29 45.76 62.37 85.69 * *

29-1051 Pharmacists 64.36 51.67 59.66 67.15 73.98 78.13
29-2052 Pharmacy Technicians 18.73 12.08 14.67 18.98 22.29 24.48
29-1123 Physical Therapists 44 31.67 36.14 43.21 51.04 60.57
29-1071 Physician Assistants 55.24 40.43 46.46 55.33 64.51 74.11
29-1069 Physicians and Surgeons, All Other 107.23 33.47 73.03 * * *

29-2053 Psychiatric Technicians 14.23 10.02 11.81 13.55 15.65 18.47
29-1066 Psychiatrists 122.87 80.15 * * * *

29-2034 Radiologic Technologists 32.14 21.73 25.77 31.08 38.99 44.96
29-1141 Registered Nurses 41.75 28.68 33.81 41.05 49.36 57.68
29-1126 Respiratory Therapists 34.46 25.96 30.26 34.26 38.02 44.53
29-1127 Speech-Language Pathologists 4412 32.86 37.81 43.91 49.44 58.62
29-2055 Surgical Technologists 26.72 18.69 22.23 26.39 29.97 36.52
29-1129 Therapists, All Other 39.96 16.34 19.18 26.49 66.27 76.15
29-1131 Veterinarians 48.2 31.26 39.27 45.84 61.3 71.94
29-2056 Veterinary Technologists and Techr 20.36 16.46 18.56 20.78 22.71 23.91
Return to top

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Healthcare Support
Mean Wage Wage by Percentile

SOC Occupation Title Mean 10th 25th Median 75th 90th

31-9091 Dental Assistants 21.73 15.81 18.33 21.75 24.95 28.77
31-9099 Healthcare Support Workers, All Ot 22.03 15.37 17.45 21.58 25.67 30.24
31-1011 Home Health Aides 15.16 9.76 10.89 16.47 18.1 19.08
31-9011 Massage Therapists 41.67 20.3 33.3 39.56 54.97 60.29
31-9092 Medical Assistants 18.86 11.47 16.16 18.74 22.31 25.17

31-9093 Medical Equipment Preparers 20.79 15.64 17.79 20.73 23.44 27.35




31-9094 Medical Transcriptionists 26.47 20.22
31-1014 Nursing Assistants 17.38 12.7
31-9097 Phlebotomists 19.25 13.99
31-2021 Physical Therapist Assistants 27.62 17.53
31-9096 Veterinary Assistants and Laborato 13.51 10.15
Return to top

22.86
14.98

16.1
2217
11.61

26.64
17.25
18.59
28.21
13.38

29.56
19.51

221
34.36
14.85

33.51
22.94
26.01

37.5
17.21

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Protective Service
Mean Wage Wage by Percentile

SOC Occupation Title Mean 10th 25th
33-9091 Crossing Guards 18.51 10.47
33-2011 Firefighters 30.82 18.95
33-1021 First-Line Supervisors of Fire Fightir 43.96 33.04
33-1012 First-Line Supervisors of Police and 52.64 33
33-1099 First-Line Supervisors of Protective 30.04 24.4
33-9092 Lifeguards, Ski Patrol, and Other Re 14.56 9.76
33-3051 Police and Sheriff's Patrol Officers 38.75 26.68
33-9099 Protective Service Workers, All Oth 15.45 1M
33-9032 Security Guards 23.25 12.91
33-9093 Transportation Security Screeners 19.21 16.61
Return to top

11.55
27.11
40.02
47.76
25.69
10.39

33
12.44
15.57
16.62

Median

18.96
32.63
44.05
54.35
30.41
14.79
40.83
13.83
20.51
19.08

75th

2543
36.76
49.18
60.18
34.59
17.82
45.52
15.69
27.79
20.85

90th

28.47
39.24
55.88
64.81
37.38
20.01
48.62
21.43
42.85
22.21

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Food Preparation and Serving Related
Mean Wage Wage by Percentile

SOC Occupation Title Mean 10th 25th
35-3011 Bartenders 16.29 9.87
35-1011 Chefs and Head Cooks 16.68 10.68
35-3021 Combined Food Preparation and Se 11.18 9.75
35-2019 Cooks, All Other 17.99 12.75

35-2011 Cooks, Fast Food 11.93 9.76

11.34
12.02
9.76
15
9.79

Median

15.01
14.62
10.06

17.3
11.06

75th

18.15
18.27
11.48
19.41
12.75

90th

24.96
25.04
14.31
26.52

16.7



35-2012 Cooks, Institution and Cafeteria

35-2014 Cooks, Restaurant

35-2015 Cooks, Short Order

35-3022 Counter Attendants, Cafeteria, Foo
35-9011 Dining Room and Cafeteria Attendz
35-9021 Dishwashers

35-1012 First-Line Supervisors of Food Prep:
35-9099 Food Preparation and Serving Relat
35-2021 Food Preparation Workers
35-3041 Food Servers, Nonrestaurant
35-9031 Hosts and Hostesses, Restaurant, L
35-3031 Waiters and Waitresses

Return to top

16.77
14.21
14.62
11.75
13.43
11.22
17.18
14.02
12.35
12.54
11.25
16.18

11.59
10.55
10.33
9.75
9.75
9.75
10.86
10.45
9.76
9.75
9.75
9.78

14.05
11.75
11.32
9.76
9.76
9.76
12.77
11.48
9.87
9.76
9.75
10.61

16.59
13.57
15.45
10.56
11.15

10.1
15.79
13.73

11.2
11.07

9.76
14.14

18.81
15.14
17.65

12.3

16.8

11.8
20.13
16.46
13.95
15.22
10.98
18.83

22.81
18.99
18.97

15
19.61
14.69
26.73
18.47
17.08
18.02
15.96

28

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Building and Grounds Cleaning and Maintenance

Mean Wage Wage by Percentile

SOC Occupation Title Mean
37-1011 First-Line Supervisors of Housekeeg
37-1012 First-Line Supervisors of Landscapir
37-3019 Grounds Maintenance Workers, All
37-2011 Janitors and Cleaners, Except Maid:
37-3011 Landscaping and Groundskeeping V
37-2012 Maids and Housekeeping Cleaners
37-3013 Tree Trimmers and Pruners

Return to top

21.22
33.26
18.4
15.02
16.06
12.76
30

14.47
2219
13.03

9.87

9.76
10.13
20.08

16.19
30.72
14.55
11.24
12.59

10.8
23.28

18.24
33.66
16.99

14.2
15.86
11.98

29.8

26.64

36.6
19.51
17.85
18.98
14.38

36.2

33.96
38.36
28.37
21.97
22.96
16.98
42.57

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Personal Care and Service

Mean Wage Wage by Percentile

SOC Occupation Title Mean
39-3091 Amusement and Recreation Attend

13.25

9.93

10.87

12.73

15.32

17.92



39-6011 Baggage Porters and Bellhops 10.27 9.75 9.75 9.76 9.76 11.64

39-9011 Childcare Workers 12.51 9.94 10.76 12.14 14.09 15.23
39-6012 Concierges 17.22 11.19 13.59 17.01 20.74 23.7
39-3099 Entertainment Attendants and Relzg 10.77 9.75 9.75 9.76 11.13 13.84
39-1021 First-Line Supervisors of Personal Si 19.27 13.07 14.5 19.09 23.4 27.36
39-9031 Fitness Trainers and Aerobics Instrt 18.07 9.91 11.47 17.92 22.64 27.9
39-3012 Gaming and Sports Book Writers ar 12.35 10.08 10.56 11.35 13.05 16.77
39-5012 Hairdressers, Hairstylists, and Cosrr 16.26 9.76 12.69 14.75 18.56 24.81
39-5092 Manicurists and Pedicurists 13.12 9.76 11.12 13.17 14.48 16.01
39-2021 Nonfarm Animal Caretakers 13.93 9.76 10.37 12.09 15.83 21.17
39-9021 Personal Care Aides 14.95 10.03 12.57 15.6 17.67 18.91
39-9032 Recreation Workers 22.33 13.79 16.56 19.93 25.76 35.5
39-9041 Residential Advisors 17.51 12.22 13.28 15.22 21.02 27.66
39-5094 Skincare Specialists 15.02 12.69 13.59 14.94 16.71 17.97
39-7011 Tour Guides and Escorts 21.42 13.26 15.93 21.6 274 30.03
39-3031 Ushers, Lobby Attendants, and Tick 10.21 9.75 9.75 9.76 9.78 11.66
Return to top

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Sales and Related
Mean Wage Wage by Percentile

SOC Occupation Title Mean 10th 25th Median 75th 90th

41-3011 Advertising Sales Agents 26.73 12.94 19.06 25.82 32.48 41.67
41-2011 Cashiers 12.65 10.01 10.68 11.79 14 16.75
41-2021 Counter and Rental Clerks 14.57 10.26 11.6 13.84 16.75 19.93
41-9011 Demonstrators and Product Promo 13.27 10.14 10.75 11.76 14.26 18.77
41-9091 Door-to-Door Sales Workers, News 14.11 9.75 9.75 9.76 12.03 28.7
41-1012 First-Line Supervisors of Non-Retail 37.55 20.07 23.02 31.23 55.15 61.93
41-1011 First-Line Supervisors of Retail Sale: 23.11 13.95 16.83 20.42 27.1 34.53
41-3021 Insurance Sales Agents 28.88 15.36 17.27 21.54 28.55 42.36
41-2022 Parts Salespersons 19.57 11.15 14.22 18.83 24.05 29.53
41-9021 Real Estate Brokers 38.11 23.68 31.32 34.01 37.15 39.27

41-9022 Real Estate Sales Agents 31.58 13.28 25.8 32.21 38.61 47.33



41-2031
41-9099
41-9031
41-3099
41-4012
41-4011
41-3031
41-3041

Return to top

Retail Salespersons

Sales and Related Workers, All Otht
Sales Engineers

Sales Representatives, Services, All
Sales Representatives, Wholesale a
Sales Representatives, Wholesale a
Securities, Commodities, and Finan

Travel Agents

13.87
23.04
50.26
2944
31.38
40.31
49.27
19.05

9.91
10.39
31.14
13.96
17.02
15.83
17.79

134

10.77
11.98
38.07
19.47
22.85

26.6
24.53
15.41

12.33
19.21
50.17
26.89
28.97
37.87

35.1
17.83

14.94
28.73
61.25
36.63
36.98
56.33
59.54 *
21.77

19.16
44.27
73.73
47.98
46.98
64.97

26.87

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Office and Administrative Support

Nels
43-3011
43-3021
43-3031
43-4011
43-5011
43-9011
43-5021
43-4031
43-4041
43-4051
43-9021
43-5032
43-4061
43-6011
43-4071
43-3099
43-1011
43-4081
43-4161

Occupation Title

Bill and Account Collectors

Billing and Posting Clerks
Bookkeeping, Accounting, and Audi
Brokerage Clerks

Cargo and Freight Agents
Computer Operators

Couriers and Messengers

Court, Municipal, and License Clerk
Credit Authorizers, Checkers, and C
Customer Service Representatives
Data Entry Keyers

Dispatchers, Except Police, Fire, ant
Eligibility Interviewers, Governmen
Executive Secretaries and Executive
File Clerks

Financial Clerks, All Other
First-Line Supervisors of Office and
Hotel, Motel, and Resort Desk Clerl
Human Resources Assistants, Exceg

Mean Wage Wage by Percentile

20.46
19.77
23.19
24.25
17.48
26.76
13.23
21.72
19.45
17.59
17.63
25.72
24.94
28.45
17.17
20.62
31.46
13.65
21.57

11.56

15.1
15.44
19.68
11.08
19.87

9.77
17.45
13.46
10.77

9.76
15.64
21.23

19.9
11.97

9.76
20.06
10.33
14.56

14.24
16.85
18.19
21.14
12.97
22.95

9.81
18.14
15.81
12.98
15.41
18.18
21.95
22.71
14.39
11.02
24.57
11.52
17.58

19.18
19.37
22.57
23.58
15.01
26.96
12.09
20.73
19.84
16.44
17.65
23.02
24.39
27.02
17.07
16.21
29.71
13.52
21.23

90th

24.96
22.68
27.65
27.24
19.51
29.63
15.35
23.92
22.86
21.38
20.55
20.84
27.21

32.4
19.84
26.05
37.16
15.65
25.08

30.76
25.42
32.57
31.31
26.44
31.63
19.12
26.92
24.93
26.51
23.75
37.99
30.38
38.35
23.35
43.85
46.18
17.68
29.16



43-4199
43-9041
43-4111
43-6012
43-4121
43-4131
43-9051
43-6013
43-9199
43-9061
43-9071
43-4151
43-3051
43-5031
43-5051
43-5052
43-5053
43-3061
43-5061
43-4171
43-4181
43-6014
43-5071
43-5081
43-2011
43-3071
43-9022

Return to top

Information and Record Clerks, All (
Insurance Claims and Policy Proces:
Interviewers, Except Eligibility and |
Legal Secretaries

Library Assistants, Clerical

Loan Interviewers and Clerks

Mail Clerks and Mail Machine Oper
Medical Secretaries

Office and Administrative Support \
Office Clerks, General

Office Machine Operators, Except (
Order Clerks

Payroll and Timekeeping Clerks
Police, Fire, and Ambulance Dispatt
Postal Service Clerks

Postal Service Mail Carriers

Postal Service Mail Sorters, Process
Procurement Clerks

Production, Planning, and Expeditir
Receptionists and Information Cler|
Reservation and Transportation Tic
Secretaries and Administrative Assi
Shipping, Receiving, and Traffic Clel
Stock Clerks and Order Fillers
Switchboard Operators, Including A
Tellers

Word Processors and Typists

20.43
20.57
18.85
25.27
18.22
21.41
17.62
19.67
22.64
22.84
19.3
17.31
23.26
27.2
24.82
24.35
22.57
22.96
27
15.87
16.39
18.64
19.1
14.63
15.27
12.6
19.11

13.54
13.09
13.83
18.67
13.61

9.76
11.61
13.17
12.07
15.65
12.18
12.39
14.63
23.53
18.38
16.07
15.53
17.06
13.29
10.11
12.52
11.83
12.85
10.07

9.76

9.75
13.73

16.22
16.33
15.74
19.25
15.97

1.7
15.47
15.17
17.63
18.02
15.92
13.68
18.63
25.54

19.6

17.7
15.64
19.53
20.31
12.66
13.36
14.83
15.16
11.36
12.76

9.76
17.01

20.23
20.13

18.1
22.95
18.28
18.32

17.6
18.55
22.67

21.8
20.45
16.23
23.37
27.61

273
28.59
27.02
22.48
26.24
15.53
14.76
18.05
18.11
13.47
14.75
12.08
19.28

24.43
24.79
21.13
31
21.08
24.03
20.18
23.97
27.38
26.54
23.05
20.68
27.85
29.6
27.31
28.78
27.31
26.54
33.5
18.69
18.66
22.64
23.33
17.08
17.74
14.43
21.77

27.5
28.76
23.54
36.18
23.35
35.15
23.23

28.6
30.84
31.56
24.61
24.48
31.44
30.86
27.88
28.78
27.54
28.86
41.57
22.41
23.82
27.01
27.29
21.74
19.64
17.01
23.81

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Construction and Extraction

SOC

Occupation Title

Mean Wage Wage by Percentile




47-2031
47-2051
47-4011
47-4099
47-2061
47-5021
47-2111
47-2121
47-4041
47-3019
47-3012
47-3013
47-5081
47-3015
47-2131
47-2132
47-2073
47-2141
47-2072
47-2152
47-2181
47-5012
47-5071
47-5013
47-2211
47-2221
47-1011

Return to top

Carpenters
Cement Masons and Concrete Finis

Construction and Building Inspecto
Construction and Related Workers,
Construction Laborers

Earth Drillers, Except Qil and Gas
Electricians

Glaziers

Hazardous Materials Removal Worl
Helpers, Construction Trades, All O
Helpers--Carpenters
Helpers--Electricians
Helpers--Extraction Workers
Helpers--Pipelayers, Plumbers, Pipe
Insulation Workers, Floor, Ceiling, ¢
Insulation Workers, Mechanical
Operating Engineers and Other Cor
Painters, Construction and Mainter
Pile-Driver Operators

Plumbers, Pipefitters, and Steamfit
Roofers

Rotary Drill Operators, Qil and Gas
Roustabouts, Oil and Gas

Service Unit Operators, Qil, Gas, an
Sheet Metal Workers

Structural Iron and Steel Workers
Supervisors of Construction and Exi

33.18
30.53
42.59
32.83
23.95

26.9
36.99
29.78
24.53
19.16
18.12
20.16
15.48
23.46
28.53
37.33
35.41
27.11

33.3
32.54
23.51
38.05
30.26
30.69
39.62
28.81
47.23

19.91
14.69
31.5
17.74
14.53
21.06
25.43
20.13
19.94
15.42
12.5
13.3
12.67
17.77
15.17
28.99
24.52
16.78
20.65
20
16.23
24.33
22.18
17.98
25.1
15.36
25.23

26.48
20.94
37.42
28.45
19.19
23.76
31.64
24.07
21.41
17.14
14.87
15.38
13.53
20.81
18.75
32.75
29.81
19.18
25.77

251

18.4
28.79
25.91
22.18
33.87
19.63
31.82

33.38
31.12
43.45
34.52
24
26.78
36.74
30.12
23.86
19.74
18.04
19.28
14.97
244
28.78
37.13
35.57
27
33.31
31.3
22.49
40.11
31.15
30.16
42.26
33.06
44.53

38.97
40.33
48.57
38.78
28.97
29.26
43.58
35.69
27.81
2213
21.46
2512
17.37
27.32

37.7
43.17

42.3
32.16

41.5
40.18
28.56

46.7
35.45
38.49
46.85
36.41
60.51

47.18
45.68
51.74
44.78
33.26
30.98
49.23
39.41
30.35
23.56
24.22
28.87
18.94
29.08
44.67
47.52
46.87
39.61
47.24
47.96
33.08
50.63
37.99
46.04
49.64
38.41
74.12

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Installation, Maintenance, and Repair

SOC

Occupation Title

Mean Wage Wage by Percentile




49-3011 Aircraft Mechanics and Service Tec|

49-3021 Automotive Body and Related Rep:z
49-3023 Automotive Service Technicians an
49-2091 Avionics Technicians

49-3031 Bus and Truck Mechanics and Diese
49-2011 Computer, Automated Teller, and
49-9012 Control and Valve Installers and Re|
49-2094 Electrical and Electronics Repairers, *
49-9051 Electrical Power-Line Installers and
49-1011 First-Line Supervisors of Mechanics
49-9021 Heating, Air Conditioning, and Refri
49-9098 Helpers--Installation, Maintenance,
49-9041 Industrial Machinery Mechanics
49-9099 Installation, Maintenance, and Rep.
49-9071 Maintenance and Repair Workers, |
49-9043 Maintenance Workers, Machinery
49-9062 Medical EQquipment Repairers
49-9044 Millwrights

49-3042 Mobile Heavy Equipment Mechanic
49-3051 Motorboat Mechanics and Service’
49-3052 Motorcycle Mechanics

49-2021 Radio, Cellular, and Tower Equipme
49-9096 Riggers

49-2098 Security and Fire Alarm Systems Ins
49-2022 Telecommunications Equipment In:
49-9052 Telecommunications Line Installers
49-3093 Tire Repairers and Changers
Return to top

31.95
26.41
25.74

341
29.81
21.67
35.44

40.47
40.05
30.11
15.32
31.99
30.56
24.16
22.34
31.27
23.49
32.12
23.95
24.28
28.07

235
31.57
34.14
36.47

14.4

21.9
16.96
14.42
26.83
20.27
14.97
16.54

30.93
23.52
21.06

10.3
18.58
14.13
15.11

15.9
21.11
15.15
17.83
12.08
17.06
19.63
14.29
13.03
17.01
24.55
11.31

26.06
24.62
19.06
31.61

22.8
17.81
20.22

36.55
32.91
26.59
12.15
24.46

25.7
18.43
18.01
26.17
18.04
2713
18.97
19.36
22.83
18.74
2312
25.74
31.74
12.48

31.62
27.29
25.13
34.29
29.55
21.29
41.52

42.27
41.06
30.27
14.75
32.88
31.62
23.46

21.8
30.68
2213
33.58
24.34
23.54
27.21
25.43
33.93
35.11
37.65
13.92

36.73
29.81
32.08
37.52
36.37
24.45
49.63

46.25
47.81
34.96
17.84
38.3
36.37
29.25
25.02
36.53
28.65
37.75
30.52
28.85
33
28.41
40.62
43.73
43.51
16.19

42.49
34.08
38.39
40.07
43.01
28.42
56.86

48.63
55.61
37.94
21.92
46.31
39.66
35.42
30.65

40.2
35.23
43.89
35.51
33.72
38.67
30.19
47.03
48.92
47.39
18.46

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Production

Mean Wage Wage by Percentile

SOC Occupation Title Mean



51-2099
51-3011
51-3021
51-7011
51-4031
51-9081
51-1011
51-3091
51-3092
51-8092
51-9198
51-9061
51-6011
51-4041
51-9195
51-9111
51-8093
51-9151
51-8013
51-5113
51-5112
51-9199
51-9012
51-2041
51-2092
51-8031
51-4121

Return to top

Assemblers and Fabricators, All Ot
Bakers

Butchers and Meat Cutters
Cabinetmakers and Bench Carpentz
Cutting, Punching, and Press Machi
Dental Laboratory Technicians
First-Line Supervisors of Productior
Food and Tobacco Roasting, Baking
Food Batchmakers

Gas Plant Operators
Helpers--Production Workers
Inspectors, Testers, Sorters, Sample
Laundry and Dry-Cleaning Workers
Machinists

Molders, Shapers, and Casters, Exct
Packaging and Filling Machine Opel
Petroleum Pump System Operators
Photographic Process Workers and
Power Plant Operators

Print Binding and Finishing Worker:
Printing Press Operators
Production Workers, All Other
Separating, Filtering, Clarifying, Pre
Structural Metal Fabricators and Fit
Team Assemblers

Water and Wastewater Treatment
Welders, Cutters, Solderers, and Br

18.11
18.06

214
20.12
17.36
25.21
31.82
11.85
13.66
35.73
18.26
30.35
13.61
29.52
20.45
16.97
37.92
18.46
39.96
26.16
23.21
24.72
17.34
23.48
15.55
34.01
34.78

12.73
11.61
13.54
12.15
11.06
15.66
14.29
10.03

9.76

255
11.54
19.58

9.76
23.09
13.67
10.72
27.96
12.37
33.03
19.98
13.55
11.39
10.44
13.93
10.93
18.78
21.75

15.61
15.39
16.51
15.76
14.97
21.04
20.83
10.61
10.16
30.48
13.22
23.02

9.85
26.38
15.61
12.62
30.27
16.19
35.95
2517
19.55
16.96
11.89

16.7
12.39
28.53
27.76

17.84
18.33
21.81
19.71
17.57
26.46
28.23
11.58
13.57
36.07
16.68
27.86
11.71
29.36
19.46
14.51
39.21
18.12

40.4
27.36
23.85
23.97
16.17
21.52
14.64
35.51
35.42

21
21.44
26.6
23.14
20.77
30.32
41.44
13.01
16.79
43.29
22.29
35.42
17
33.43
25.76
19.91
45.11
215
45.51
295
28.31
30.94
21.55
31.12
17.9
41.3
43.2

2411
23.59
29.26
32.44
23.17
33.86

54.6
14.29
18.32
47.34
25.63
43.08
19.05
37.44

291
28.05
48.58
24.52
48.61
30.84
31.01
39.28
26.83
36.52
22.18
46.83
47.49

Hourly wage rates for some occupations where workers typically work fewer than 2,080 hours per year are not available. In these cases, annual wages are provided.

Transportation and Material Moving

SOC

Occupation Title

Mean Wage Wage by Percentile




53-1011
53-2022
53-2011
53-6031
53-3022
53-3021
53-5021
53-7061
53-2012
53-7021
53-3031
53-7032
53-1021
53-1031
53-3032
53-7051
53-7062
53-3033
53-7199
53-7064
53-6021
53-7081
53-5011
53-3041
53-6051
53-6099

Aircraft Cargo Handling Supervisors 30.05

Airfield Operations Specialists 32.64
Airline Pilots, Copilots, and Flight Et*

Automotive and Watercraft Service 13.59
Bus Drivers, School or Special Client 18.62
Bus Drivers, Transit and Intercity 25.77
Captains, Mates, and Pilots of Wate 43.45
Cleaners of Vehicles and Equipmen 12.69
Commercial Pilots 96,830
Crane and Tower Operators 43.09
Driver/Sales Workers 15.02
Excavating and Loading Machine ar 27.79
First-Line Supervisors of Helpers, Le 32.43
First-Line Supervisors of Transportz 37.38
Heavy and Tractor-Trailer Truck Dri 25.85
Industrial Truck and Tractor Operat 22.88
Laborers and Freight, Stock, and M 16.96
Light Truck or Delivery Services Dri\ 19.32
Material Moving Workers, All Othe 20.74
Packers and Packagers, Hand 15.2
Parking Lot Attendants 11.77
Refuse and Recyclable Material Col 23.55
Sailors and Marine Qilers 25.24
Taxi Drivers and Chauffeurs 13.03
Transportation Inspectors 47.14

Transportation Workers, All Other 18.67

19.03
16.26

9.9
15.12
154
28.39
9.78
38,150
37.26
10.29
20.34
17.38
18.17
15.98
13.29
10.64
11.82
10.01
9.76
9.75
15.54
20.57
10.4
28.61
11.96

20.98
20.78

11.64
16.35
20.95
37.09
10.27
47,550
40.77
11.35
22.21
20.5
23.86
19.52
18.89
12.49
14.58
12.17
11.4
9.76
19.42
22.69
11.6
37.37
13.69

23.87
29.71

13.32
18.02
27.01
44.04
1.7
66,070
43.98
14.09
25.39
27.97
35.6
25.53
22.38
15.06
17.89
16.17
13.85
11.07
25.24
25.77
12.98
48.87
17.07

41.92
36.74

14.82
20.26
30.34
49.38
14.12
139,820
47.14
17.62
34.01
41.07
46.95
30.71
27.2
19.9
23.2
31.69
18.7
13.08
28.21
28.64
14.32
57.76
23.72

47.79
48.28

17.97
24.73
35.11
58.84
17.32
185,170
49.04
20.68
37.48
47.74
65.66
37.58
33.85
26.85
29.47
36.54
22.95
14.8
30
30.37
15.52
63.02
28.67



Consumer Price Index (CPI)

Consumer Price Index for the Municipality of Anchorage and the U.S.

Not Seasonally Adjusted — All ltems — Urban Consumers
1960-Present

Note: the percent change is from the same period of the previous year.

Anchorage U.S.

Year 1st Half Percent Chan¢ 2nd Half Percent Chan¢ Annual Percent Chang 1st Half Percent Chan¢ 2nd Half Percent Chan¢ Annual Percent Chang
2017 218.616 0.7 244.076 2.2
2016 216.999 -0.1 218.66 0.9 217.83 0.4 238.778 1.1 241.237 1.5 240.007 1.3
2015 217111 1.1 216.706 -0.1 216.909 0.5 236.265 -0.1 237.769 0.3 237.017 0.1
2014 214.777 1.9 216.833 1.4 215.805 1.6 236.384 1.7 237.088 1.5 236.736 1.6
2013 210.853 2.7 213.91 3.5 212.381 3.1 232.366 1.5 233.548 1.4 232.957 1.5
2012 205.215 25 206.617 2 205.916 2.2 228.85 2.3 230.338 1.8 229.594 2.1
2011 200.278 2.8 202.576 3.6 201.427 3.2 223.598 2.8 226.28 3.5 224.939 3.2
2010 194.834 25 195.455 1 195.144 1.8 217.535 2.1 218.576 1.2 218.056 1.6
2009 190.032 1.3 193.456 1.1 191.744 1.2 213.139 -0.6 215.935 -0.1 214.537 -0.4
2008 187.659 4.6 191.335 4.5 189.497 4.6 214.429 4.2 216.177 3.4 215.303 3.8
2007 179.394 1.5 183.08 2.9 181.237 2.2 205.709 25 208.976 3.1 207.342 2.8
2006 176.7 4.2 177.9 22 177.3 3.2 200.6 3.8 202.6 2.6 201.6 3.2
2005 169.6 24 1741 3.8 171.8 3.1 193.2 3 197.4 3.8 195.3 3.4
2004 165.6 2.8 167.8 24 166.7 2.6 187.6 2.3 190.2 3 188.9 2.7
2003 161.1 2.3 163.9 3.1 162.5 2.7 183.3 25 184.6 2 184 2.3
2002 157.5 2 159 1.9 158.2 1.9 178.9 1.3 180.9 1.9 179.9 1.6
2001 154.4 2.9 156 2.7 155.2 2.8 176.6 3.4 177.5 22 1771 2.8
2000 150 0.9 151.9 24 150.9 1.7 170.8 3.3 173.6 3.5 172.2 3.4
1999 148.6 1.3 148.3 0.9 148.4 1 165.4 1.9 167.8 25 166.6 22
1998 146.7 1.8 147 1.1 146.9 1.5 162.3 1.5 163.7 1.6 163 1.6
1997 144 .1 1.6 145.4 1.2 144.8 1.5 159.9 2.6 161.2 2.1 160.5 2.3
1996 141.8 2.6 143.7 3 142.7 2.7 155.8 2.8 157.9 3.1 156.9 3
1995 138.2 2.9 139.5 2.7 138.9 2.9 151.5 2.9 153.2 2.6 152.4 2.8
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